www.punjabaudit.blogspot.com 



Puniabaudit4@gmail.com 



WE ARE WORKING TO CREATE DIGITAL ARCHIVE OF 
AUDIT RELATED CONTENT. PLZ CONTRIBUTE YOUR 
DATA OR LINK ON ABOVE LINKS 



CLARIFICATION ACP SCHEME 


2-16 


ACR 


17 


Protection/ fL~ation of pay of Government emplol~es 
appointed by transfer/open s<llection etc. from one 


20 


linkage of full pension with qualifying service 


24 


CONVEYENCE ALLOWNCE CLARIFICATION 


26 


PUNJAB CO OP AUDIT RULES A B CLASS 2009 


28 


Commutation of Pension in respect of employees retiring on or after 1st 
April, 2013 


50 


Fixation of pay in the re-revised scales of pay=Clarifications regarding grant 
of next increment 


54 


Grant of Ex-gratia to employees 


57 


Policy Regarding Providing Laptops to Officers 


63 


the linkage of full pension with qualifying service 


71 


FIXATION PAY ON HIGHER POST CHARGE 


73 


Grant of Mobile Phone Allowance 


74 


Implementation of recommendations ofthe Fifth Punjab Pay Commission 
regarding 


77 


Regarding entitlement of enhanced family pension payable to the family of a 
Government employee who dies in harness 


88 


Implementation of the recommendations of the Fifth Punjab 
Pay Commission - T.A./ D.A. 


94 



















£:7/14/2011-HjT.Ut.l/ II"?- 

UtF^Hdof'd 

UHOT fesf'dl 
(UHSS"lFfeHttT-l nnr) 

H^fe 

HVRT feW U HVt, Ato* e odVlHcSdtH, 
dPriH^d'd, UrF9" ufew O'^l^dc! , 

HW §lf H^75" Hfi-IH<dd, UHWI 

fvret/ds/ldl^ OS^d^dl, 2014 

feF:- F.Ht.Ut. JTSTtH wftTT 4,9 >tfd~ 14 HW H<*e\ fVfdt 3" 

***** 

7/37/98-5Ut .lit. 1/12851, fHHt 25.9.1998, iTHtf 7/60/2006- 
5Ut.Ut. 1/15963, fHHt 3-11-2006, 7/84/98-5UT.tfT. 1/4426, fHHt 
17-4-2000, *f:felf:fr. 7/56/99-5Ut.Ut.l/8014 frfHt 27-06-2000 >tf# 
f¥d" fe^'dl F 5/138/09-3>H^Utl/881 fks\ 01-12-2011 ^55" 

fc^'Qd W Otj ' fed U?t 5 eTUT 8/16/24/32; 4/9/14 nft 10/20 HW 
#^tw ydldHcS Hoft>F SPW oft^>>f- aTFP^F H7T, VFHft" W% WW fesl'dl' 

^ Fm M<;1o<d(S vrfePH 1- tor Cr fer fen Hoftn wft?r utsr >nferd1'/^gvra T ^t J 

5-.Ht.Ut. tEF WW W£ SEt §H i?t 8/16/24/32 rF 4/9/14 tF 10/20 JTO St 

h^ HFt i j'ddd 1 fsnr fknt h 1 f>M th afsr 3- few ^ fej ^t 
HU ^Hd1oid<s nfwlwt fervor? fern - >h fa oi'dl / g^Hwl w fe^r^ fw^t 

?T oTW E.Ht.Ut. E 1 " ?T¥ fcSHpdd H>f if W HTFE >>fW IF fW3T WW ft 
W wfWJ ^TF fe% >>f^t J#FT § 5". Ht. lit. U 1 " W£ HM §H" Ut U'ddd 1 
SFt ^JTet H^ 1 " cF^E fe" VpSTSt ddlttd fcSMofdl Ut fk^t IT fe^d'dl rFSt U" rF 

ffTTT fkdt f fU^F nt. ut. ur- ?re fcf^ tor U", frr fvrat 3 1 sfw h^ 

fdl<to< fetd'dl rF^t ft I 

3. for fesl'dl et>>F dtJ'fyd' &:7/84/98-5Ut.tfT. 1/4428, fHHt 17- 

4-2000, dtd'fyd' ^:7/42/97-5Ut.Ut.l/2836, fkdt 2-3-2001 (ffl^ et 



ornft ofW^ H^ 1 " ^Ur-5 % W/ 373, >>T3 W/416 3" §UOTTr U) % 

lit. JToTttf >>fcft?r §W HOT fe% USTTH^r- / U^cSd' ddVl'tfr ^ WW fan? 

§Tlt H^r fHTSt fTSt t, # Hl?^^ M3 Htt'cV HToft S^t fdT^t FT^t f 
HHS7> 3^ >Hg?/ ^lHtStt 3d" 3 / £ot tJ W 3" oftdt H^ 1 " W IW HToft 
H 1 " WW ?T fHttiMdl fe^r HTTtRT sf^ / ^'H'U'dd sf^t E 1 " HHV H>Jf3*sT 

wfte w f f^Q^l ofte 1 " fePH 1 " fr w ¥f¥yt wr? Hfe w oftdfaF 

dTCt»F HH 1 ^' MH% cftet dlFl H^ 1 " ^ 8^ for HoftH Wft?T fHtt<iMdl 

4. h i >T5' w fej miw ofte 1- ito 1 " t for fen few ^>>r 

dtd'fyd' fkdt 25-09-1998 >tf3 03-11-2006 H dtd'fyd' f>T3t 25-09-1998 

^ ->mm?tt HoftK fr, d^'fyd' fH3t 17-04-2000 M3 d^'fed' fk3t 27-06- 
2000 / 01-12-2011 fk^ ottf ^ruoCdl/orgHwt h^t 

fto(W fHWl" ?T oTFF fe% HHUd ^fUo/'dVoraH^t ^ 5TH JTO 

JTO fe^'fdW tTC 1 " t »f3" 5". Fft. ift. cTTT HToft F 3cJT f%W tTO 

felT 3^*" HcT3" foTH oTHHWt / ^fllofdl t? 1 " H^ 1 " fdol'd^ dtd'T^d' ^cSH'd 

fw^t ?r ocm %. yft. ut. Hcfhf wfte" sr^Fe 1 " sre g^et fknt 3 ?tuT 

foP*F t 3+ >>rarat IJ^IcSd 1 3Toft (>H + )/^W HbT?T(T) U^HH? ^ 5^" 
ot^ §H fkdt 3 ut 8 / 10 W8> W UrT JTO H^ 1 ", fFTt ffRlt Hpydl 

fdT^ct fHttdMdl U#3F fflH fkdt 3" §Hj fUTO 1 " WW f^T fdPJF 
HH557T dtl'fyd' fHHt 25-9-1998 »f3 27-6-2000 et dK?7t fe «dTt" 

ftfd" §h frr fkdt 3 1 g^re" 8 jfs" fgr^t frst u, fm fkdt h 1 
§h§" flfg^n" 5^ f^s 1 " fep>r t >>T3" dtd'fyd 1 ' fkdt 3-11-2006 w 17-4-2000 




f?F»":- 33^-1 2 ( #J »I3 3i£?U »^») 3 3?at 

-5 a* * SEi" fe T 3lt 3&tt Spfet St to, ?5Et 

s 

**» 

f?$3 fEH f?<ns 3 a. a.tf. & 3/64/95 -3Ut.lrt. 00/25643, fH3t 
21^B9,1995 »& &3/53/2001-3Ut.lit.(l)/8180, fust 1.6.2001 

£5 fq»i T s st fc3U T &s T agsi 

2. ^t^t ifo^" 1 " gruT fEH fe T HI ?8 3: 4/2 4/91 - 

3Ut.Ut.(l ^/8560, fret 19.5.1993 3 T Ut' FI T et U£t»f ^^3+ J 

gu^fs»r 1w nt -fa$+ f?g ferfw fg^T nt f a -fear&t sSat 
arVt st fea f^r-fcmp" pre r^v **ter 3sf : et fv3t & a£-ife 
15 fea ufos* ir^i feu w 3*3 3 fy? -ffg »p-fw 3 fa 

g^rf #31- ^t ffe-f te vrs&r soT ot3t h t nut u w5 *^3 T &>a 

5c St fH3t 5 ffe § fsa UfUc5+ SffTW § R + "fe?J cist 

fgsg« 5 n v dt st te ffsj at gfw h+v^ d, fa* c T gs wfeT 

?t i/Ffe ^ ?T h *T r 5 1 fSH c5ct fS'H H&U fl*3 tot afot -+st U 

fa f^ait 3fet aitet et &sa sr?! Sfsn vitet -fe-na ^3 
f& ]-'utoT yfg^ af-^)» T rnt »£ ug tfy* >jaVs wrter & fea vst f>3t 

5 15 *feS UfU55+ Ui3 0 T S3 fig fffTO T R^tl rla3 ^ftp* ^ fH$ $ 

>feg-&3g suf ynjs 3+ fcfl st Set ft?>^ T ^ suf ^art- 
fa §U ^•njgx gj rf^T fe; ftt? fit'flF &2 oEt ^rfl. 



» 



3. rfftr f&a fzp- wfvz*- ffef&s uw fceftst s^st 
«3 fej {kg u£g guts =t irft fl^i 



flses flfeg \jfe>" 

^.-fe.53.S:3/3/2003-2Ut.ut.(l )/5"/75" fH3t,3?ta^ 2/0 ~ 3 -<2<>223 

-fefl ^ T fZti g*3 T 3 T tfrFS fl^5 ^303 £ ^ 
ifegt FfWTS 3 *fettfl i^39/Hg3g/fM T$33+ | £33+ fife 




tirFia 1tp?5 FB333 § 

■Hcfeg/ f&ft I 
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•feF 1 ";- fe T fS%+ st ^539 fig 3gt fg V Qg H^gi 

*** 

PTHg 1f3t 5TfHPSg, J JUy TB39 »{3 yfeft JB33 

fgu T aga §ute is fws 3? ^t ^35 agsi 

2. ^ T fWH fgrj -f^rgi £ .{?.£: 9/30/98 -4Ut.Ut.1 / 
13296, fH3t 12.10.1993 ?5 f^TfEtoP" fT 1 ^" U IrfTT 9mf §5+ £ tat 

sftet sst itf fa get "fer T gr i * ?t fte-r f$£M+ st -assg | flfarw jw 
sgf ffer fgur d ast "fesrgi ^ ^5 fn$+ $ fasn ^ 3a 
3gf h^h goi fejc 1 " a T gs ffe T i-nrrfehr*" ^g ant 33+ $ sa£ 

§3tf3 US »S HclH^gt S T Hp-gr 5$ U5I G^+JfHH fenrg) <?g ffrgf 

g^f-fe^ fH3t 9.6.1994 1?H T ^ f^5 ft?" 1 ^ ( «3 f^ T 

H53 + ) fefc 1994 anjt tfrfswr* ^fsw 4 " ?t "fefw faw T tit fa ytat 

f?3' r 9) »mj^ mtZ feTgj $ fer f32 JW STgs £ frfeurs 3 ^s£3 309 WJtiS 
3g3 S5*f£ S gs »Q f^H ^% yast fgfe gg >fltS ^t 7 S^ty 3o! 

fftf»i T ausifHH p? ?t ge^-fe^ H Tgt sg £ tet at3t gjet t# -fa ytat 
■fe T 3i -wftz wg§ f^3 T g) 3 egFF-t , 1 1 m ota 1 ' fdigtwi- 3 fr? T fsw, 

rlag ^ 33? US 3 + , 3?r§3 g-rg SfW WTHfSW+ £ lShfew 3U §C ^3 333 

&rfet a^g^-Tgt ags »f3 yfrfju $a $ £y § 6 >^j1-fsm + ^ v^g-fe 

3. U5^^55 f?3Taj ^ "fe . 5/1 3/98-1 Iff .lit .1/11388, 

frat 8.9.2000 >xs^n-g ^?rt-i 1 1 1^3 i wmfhi^ $ sstp-b $ >mJTg $ 

ftvifr «3 Jft 513 "f53* r fef T dl fHH 55f ytef f?S T gT'- | fef af3f 

^s ^g ^rajBf ^f^f a T g?ref ags 3 + ^ 3gaf/^g wwfm* 1fu ^f $gf 
g#i 

fHH grft^ 3frt nrtf 

%33 T^3g yftss 

f?y 



^ . f? . If . S: 9/30/98 - 4Ut .ut .1 / ^ '2 oL£ 



& 1 5/9/03 -1 lit .lit .1 / 

%T f^ 

fsiet afHifsg 

§u vtes »^Hg (h) tfrris gr? -ffsi 

■feF 1 ": - tf^fgsF 1 - ^ ^ ifgg 5 »rfas ,r g : N"'" six*" t^st 

fgugs* awrrg afw05g,f?urt afH^sg §v #35 
»^7*g (w) fsys srti 

##* ' 

g1>rVgtM3t at, 

fuga3 f?$ 3 nga T g 3 ifeg &m 41 02 -aft -1-51/22928, 

fH3t 15.11 .57,*: 105 42 -fit- II 1-59/26741 , fH3t 17.12,59, &12075- 
2Fft.T?to;76/5476, fH3t 9.2.77, &:15/7/78-2Vt ,1ft .1 /9027, fM3t 
14*9.79 »S £: 15/1 9/89-1 ut.lft .1/1 387 ,f)-St 23.1 .99 ffe fWS 

-fer^ g$ fsu -foys st ge^-to Stet d fa fes* g3T-fe3 + gr^f 
at J tot at3t aist at fa w?« *3 |u fe> vfag 3 3h ag g3 
vjrfe-r^^ st** WcST §U3 fatten 5 3s fsS tfu"*- 5 ar^g afHiisg, 

ass ^gff at3 ft^ 33 gs:- 

1) fafse^gt |Jgg3 1 

2) a<S3 T 3^5 a&I « 

3) §prrgt Tet)-?" 1 * sra ags ^g aV ^ aga-rg st afteti 

2 . iwg $ fgnrs ffg un-f^n* u fa 9a3 g5 T fe3 + et ygt 

3^ t/w" sot § got >h3 ant -fear^* 3 + 3 -fesnro 3^5 Tito 
»rfqa T gt»i+ ^g §U3 f gftg^ 3 # T gH ?t afHflSgVfguet afHW^/^u 
ite tffaasfe J g^f ^g ass ^ga ags set so? 3a a**3ia§ 1a fn?* 
aa6 + |? ^g pe^st ^43 fgtfo* J ySm s 1 " set ?t ge T fg3+ atTN* 
dVN + osi 
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3i ^srt.S^*^** 8 ^**!* 

•fe te/f^/§» ^ «*' trr*' 

3U3 t gate* «rfW«/fw* aft**/* jte flf^fe 
in** ^ flh ten. ^ * 
fen « t«r ^ 

5 . -ten teg et g^e ^» 




B>^n it ffe Q3Tgr fc^a 3^ ^ ^ BfK^, 



15 5/9/03-1^.^-^/ /« 



MTfe aft 1 ^r J: . J '> pj T g -r^T: ?i 
(ufe? IF f T ^- I PT y T > 



f W^t , xfeT 30 ~7F?cT , 1 997 . 

TftslKZ ) Vrrfn; g]> i#fy*r tffg 5 ^ 
fwgft fcT ywt RijHSTc^j 

tufe f^f $ ^ j& £t fjv>FS 

'^>-- < r f^7M.-984 £ ^? W ? S M gft.6.0-! \ 

: , >; :r:s v ; • -cvH i' 

:f 1 ^> t>5q P1 ^ '^Un^T^^- ^ F g^i/ f^TT^jf f FU 

" : ~ ^y^'Q HsF f'co. Ui'^T cftfy^T f^K,19S4 # fSGTH- 

'■^■'■'■/Co^t. Arts, 309 ,nd 318/Arccl(4)/91. 
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NO.4/59/03-3PFI/ % ^ i ^ 

Government of Punjab 
Department of Personnel 
(Personnel Pohcies-I Branch) 

Dated, Crtatndigarh, the Dec ,03 

To 

All the Heads of Departments. 

Registrar, Punjab And Haryana High Court / 

Commissioners of Divisions , 

Deputy Commissioners; and 

Sub Divisional Magistrates in the State of Punjab. 

Subject:- u_.. : f Departmental Promotion Committees for 

considenng c«».- r ,. .. . ^ f-»<«« ~ 

(Now Group 'A' and Group posts). 

ft ft A 

Sir/Madam, 

I am directed to invite your kind attention to this 
department circular letter No.4/6/2G00-3PPI/23720-21dated September, 2001, 
on the subject noted above and to say that it has come to the notice of the 
Government that there are some officers appointed from wards / widows of 
deceased services personnel who have become due for promotion and are 
eligible as per relevant service rales, but as per this department s instructions, in 
case they have not obtained 5 years ACR's for assigning marks required for 
promotion, and thus are not being considered for promotion. After due 
consideration the Government has now decided that in case a person appointed 
by direct recruitment as noted above and has obtained requisite experience for 
his next promotion as per Service Rules, even though the person has not 
rendered 5 years service and as such not obtained 5 ACR's as required in terms 
of para 1© of instructions dated 6.9.2001, then, where necessary, 
proportionately lower marks shall be taken into account for assessing his 
suitability for promotion provided that he has successfully completed his period 
of probation. However, it may be reiterated that condition of minimum service 
required as per relevant Service Rules shall have to be fulfilled. 
2. Illustration in this regard is given as under: - 

hi 5 ACR's minimum marks required = 12 marks 
hi 3 ACR's minimum marks required = 12x3 = 7.2 

5 

means 7 marks . 
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No. 7/64/95-5PP1/5213 



GOVERNMENT OF PUNJAB 
DEPARTMENT OF PERSONNEL AND ADMINISTRATIVE REFORMS 
( PERSONNEL POLEIES-I BRANCH ) 



All Heads of Deportments, 

Commissioners of Divisions, 

Registrar , Punjab and Haryana High Court, 

District and Sessions Judges, 

Deputy Commissioners, and 

Sub-Divisiona 1 of f icers (Civil ) 

in the State of Punjab. 

Dated, Chandigarh, the 10th March, 1997. 

Subject;- Clarification in respect of grant of Proficiency 
Step- up (s )• 



Sir/ Ma da in, 

I a r n directed to invite a reference to Punjab 
Government circular letter No. 7/106/91-5PP.T/19586, dated 
20-9-1994, on the above subject and to say that these ins- 
tructions lay down that the clarifications given in circular 
letter No. 7/ 14/88 -5 PI?- 3/ 1*200, doted 1-9-1989 and No. 7/14/88- 
5PPl/51d7, dated 26-3-.1.990 should be made effeotive prospective^ 
that is, grant of Proficiency step-up(s) to the different 
categories of the employees from the date(s) earlier to the 
date of issue of the instructions daWI .1.-9-1909 and 26-3-1990 
may be dealt with as per government instructions contained ir 
circular letter Mo. 7/ .H/R8-.W 1(2269 )/JL9527, dated l-J.2-.L9f 
and the cases of employees in whose cases the Proficiency 
etep-up(s) become due after .1.-9- J 989 or 26-3-199 0,0 3 the case 
may be , should be dealt with a-; per government instructions 
Kb///.' y/". K) »\\?? r / f '\:)9) )/.].Hh97, Hated JL-12-.196H read with ins- 
tructions d-'tt'd y^.o ■ j.e.'j'J end '.<<'< ■■3- l u ^ r> '-> 

2. Certain depa r hmnniH liflvo soikjht clarification on 

Con td . . -> '?. 
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the point whether all those Clerks who were placed in the 
scale of Senior Clerks before 1.1. 1986 or on 1. 1. 1936 anH 
gained in pay as a result of placement in the senior scale 
are to«be given benefit of Proficiency step-up(s) by 
counting their entire service as Clerk/Senior Clerk or by 
counting their service from the date of placement in the 
senior scale only, in view of the para 1(7) of the instructions 
No.7/l4/88-OPPl(22i9)/l8527,doted 1-12-1988, according to which 
for reckoning the period of 8 or 18 years the entire service 
in the time scale, senior scale and selection grade (of mere 
placement^ and not involving fixation of pay at higher level) 
etc. , wherever available in a cadre, shall be counted. Similarly 
whether in the cases of all those Clerks who have he en given 
the pay scale of Junior Assistant w.e.f. 1-1-1986 and have 
gained in basic pay, the entire service as Clerk/Senior Clerk/ 
Junior Assistant is to )xj counted for grant of Proficiency 
Step-up (s ) . 

3. The matter has been considered by the government 

keeping in view the judgement of the Punjab and Haryana High 
Court in the coses quoted in the government instructions dated 
2C-g-.l.yg4. it is clarified that in the cases of those employees 
whose date(s) of grant of ^Proficiency Step-up ( s ) ,fa 11 before 
1-9-198V by counting their entire service in a cadre and they 
have also gained in uay at the time of place inert t in senior 
scale or grant of selection g rade , they may be allowed 
Proficiency Step-up (s ), ir respective of the gain in pay in 
their cas. s becuase the words in bracket i.e. "of mere place- 
rnent and not involving fixation of pay at higher level," in 
p-u-a .1(7) of the government instructions dated 1- ].?- .1.988 have 
bocomi Uvu .levant i,, their na«.s | j.n the light of interpreta tio| 
given by the Ibu'ble Punjab and Haryana High Court and f urthe: 

Contd ... 3 
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diruction of tho Hon'blu Court that instructions datud l-9~l9C/v 

and 26-3-1990 shall have prospective effect. In brief, tho v;.;v '•> 
« 

given in brackets i.e. "of mere placement and not involving 
fixation of pay at higher level" in para l(7) of the instruction-. ■ 
dated 1-12-1988 a r e not to be kept in view in the cases of those 
employees in whose case the date(s) of Proficiency Step-up(s) 
fall before 1-9-1989 by counting their entire service in the . 
cadre and they a re to be allowed Proficiency Step-up (s) from 
the due datys ir re spect ivc ' of the gain in pay at the tima of 
placement in senior scale or grant of selection grade. However, 
in the cases of those employees in whose cases the date(s) 
of p-proficiency Stop-up(s§ fall after 1-9-1989 by counting 
their entire service in a cadre, their cases may be decided 
in the light of the instructions dated 1-12-1988 and the 
clarifications given in government instructions dated 1-9-1989 
It is further clarified that as our instructions doted 20-9-94 
under ref.renc- all the points clarified in the instructions 
dated 1-9-1989 shall be kept in view only in the cas,s of 
those emoloyoes in Wh ose cases the date(s) of Proficiency 
Step-np(s) fall afUr 1-9-1989 by counting their entire service 
in a cadre and in the cases of those .^mialoyees whose date (s ) 
of proficiency Step-up(s) fall before 1-9-1989 the proficiency 
Stop-up(s) may be allowed from the due dates irrespective of 
the position that as per clarifications given in the instructions 
dated 1-9-1989 they a re not entitled to the grant of Profici'Micy 
Step-up(s) from tho due date. 

4. This issue with the concurrnnr.es of Finance Deptt. 

Contd..4 
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the ir 

conveyed vide/ I.D. No. 23/1/96-J.FP2/869, dated 11-2-1997. 
5. Kindly acknowledger receipt. 

Yours faithfully, 

, (K a ram Chand Ahuja) 

Joint Secretary.Personnel* 

No. 7/64/95-5PP I/52XA Dated , Chandigarh v l(\3i*1997i 
A copy is forwarded to J 

i) The Accountant General (Audit), Punjab, Chandigarh* 

ii) "Die Accountant General (Accounts and Entitlement } . 
PunjabiChandigarh. . y ' , „ . a o t? , 

(Karam Chand Ahuja ) 
Joint Secretary .Personnel. 

Mo. 7/ < S4/?e-5pp'jyl3215 Dated .Chandigarh, 10. 3 ,199 7, 

A copy is forwarded tot 

1) The Secretary to Govt. of Himachal Pradesh, 
Department of Finance , Shimla. 

ii ) The Finance Secretary .Chandigarh Administration, 
Chand igarh* 

ill) All the Treasury Officers/Assistant Treasury, 
officers in the State for 1 in'fromation and 
necessary action. 1 

iv ) The Deputy Commissioner , Do lhi.. 

V ) The yay and Accounts Off icer , Pun j ab House, 
Copernicus M3rg,N?w Delhi*. • 

vi) The Directot (E.Gi Hdnistery of Finance , Department 
of Expenditure .Pay Research init,Naw Delhi*. 

.(«\mor Nath Sing la) ' 
Superintendent. | o- 1 M ~) 

A copy is forwarded to;- 

i) The Financial Commissi oners, Principal Secre- 
taries and Administrative Secretaries to Govt, 
of Punjab; and 
ii) 'ilio Resident Commissioner , F'unj ab Bhawan, 
Copernicus A/prg,NaW Delhi. 

SU|ie rlntend'i'trt. ' / ^■'"l^f") 

To 

i) The Financial Commissioners .principal 
Secretaries and Administrative Secretaries 
to Govt, of Punjab. 

ii ) The Resident Commissioner, Punjab Bhawan, 
Copernicus Mn-g/Mjw Delhi* 

1. D* I*>* 7/64/95-5PPT/521* Dated .Chandigarh, the 10.3. [907, 
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No,7/6V5»5-5PP'/ 5217 Dated , Chandigarh, the 10.3.1997 
A copy is forwarded to : — 

i) The Registrar , Pun jab Agricultural University, 
Ludhianaj . 

ii) The Registrar, Punjabi Ihive r sity ,Pa tia la ; • 
iii) The Registrar , Guru Nank Dov University, Amritsar ; 
j,v)Tha Registrar, Punjab LP iver sity, Chandigarh. 

Superintendent. I b-'~^P 

No. 7/64/95-5PP3/5218 Dated, Chandigarh, the 10.3.1997. 
. A copy is forwarded to:- 
All the Superintendents/Private Secretaries in the 
the Punjab Civil Secretariat , Chandigarh. 

ft A- N. CtA^>\x 

Superintendent. 

# * * 1 
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$t 1 5/27/0*- itfWh/ 
iiWB Hdo( l d 

(Mi w) 

15/23/92-1PP1/9158, fksf 28.5.93 ^5 BW§* t fer nfes ^ 1 TOfe 
M tJ- W75^3T HlWtK 33? ?> Wl£ t?T&, firat 12.5.08 - ^ 
B<STK W>t»fiT fs&tW (fH5g3> Wfte <?: 7631 W 2002) f^W fell ScRT 

offer !t fa awn ftrtrae^ f^er >>fc# sre?? ^ fcr !r fa nrnm ?> yms& 
of'ddjiM gwwr |§ hot Mi eft yHirar htto oriwrs- £ wjst lotf* 

2. $33 ITfeHt- <f ftWi 1w 3k«t 3£ 3^ Hdof'd, KfejT^t «r? 

M^5, find' fed ft^'d* t £teR?r (yftsw t ^fi&0 few £ wjt 3trht 

VH^ 2I011/l/2005-Estt(A)(Pt-II) firaT 14.5.2009 to Hdd'd 

wfa> fires Fraf%fflH £ htow ^tw t.trh£.»re 

dti'lW % HST^tf Traor^ w& ite fa£ WJHH^T ?5£ 3r£ utj- :- 

§) H?5W 30T3- -fete &ft<So(£tjd (nomenclature) WJ 

t ntera»R5 tra^>fr >nfrB>fe fate (^.^.^.wfgr) sra- fez? 

||}||; „ :^lK^.(fE7I fen^T dtj ' fed' M 28.5.1993) WjTRT tf?W 



oRST »ffooT^t fete* fetfS H# ^5 (FTfeHH W) OTFT oT5?>3t, 
Htffo fej HUH3 o(d(Sdi for §3" foTH »fftloF# W cT^ 7 tF 

oT^?) (reason) # P^oTOst orers^ i 

m^hw t f&ras' # »ra )>f§ fbx^dtry] % 

frit HW^t 5rawg|- f §yg- ^55 f^fer WJd^'tflHdl u% 

as 

# *{HOT> t 3TH3t ifee l* 15/23/92-iuWh/9158 fH3t 

28.5.1993 nft feH 3" H T »f^ H)? nff t nf^lTO 

nswPtj^ oftnt 3st ^ T f^s 19s wm <dHt&d\\w\ 

2010-11 & ^.xft.t.Wg-. ft^ 1.4.2011 B' ^U^Wf 

dti^fedJ % >mm ?jr 3% »ft fgu^ wfe h>T h 1 " dti ' fed ' 

<f: 15/8/2000- liMl/92 16 fH^ 18.6.2001 Wf5H^ j -feugcT Hddlfe^d " 
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Ift 5T^?T mm? 3T33F »tt "fetf Hd g flfe^ ftfe £ JTO 31 HA^dl 

■Bp 

PdoCdd oTH^ ftWt" fkfW fear ^BF) fHH HOTT ofgHH^/ niftfoT^" <? 

S3 

4. »fv ^ ftrore feu uutt 4fc for ^ feu fefw tto 1- u 
ft ast- fe^sr wrte 5th auu oro*r/ »rfwgtw wgt ?w 

GPU>f<r ($.uh$.»TU) "f^rgft % »fsH^ f3»f^ sf^ tF ftfcf US ^ »fe 

sru?> t org?? u^nat ?? Hin=e au£ u£ Htmmz 3t#tiT fetr <? 

* as a 

trr HBft u?5- >h^ fen ferer # t^6dfl ifie org?? ul" wftrat 

fe°6pyeS U**KF Ucfi<sl HS^st # Ufg BHkf irfi" 





HHU oJIhRSU, J£W H^SU 
yfat H^BU, VrF% HU5FUI 
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GOVERNMENT OF PUNJAB 
DEPARTMENT OF FINANCE 

(FINANCE PERSONNEL II BRAMCH) 



DatedrChandxgarh the 15.11.2000 



To 



All Heads of Departments, 
Commissioners of Divisions* 
r.egi3trar, High Court of Punjab & 
Horyang, District and Sessions 
Judges and Deputy •Commissioner s 
in the State. 

Sdbject:- Protection / fixation of pay of Government employees 
appointed by transfer/open selection etc. from one 
service to another. 

***** 

-Sir/Madam/ " 3/*5-ii*It/ jp'wQj 

. S CvTSS Va-'.-j*:' T OF ' i' '.'*" 1 1 Al 
/ I am dire dtfe'd^b l 3bel£er t '.tfe I the"kubJect noted above and 
to say that a fiunifcer^f*' refSr^n^^arSr^eing received from various 
departments for protection of pBjtf..pf j L emp kp^e.aj3 •> vlhoj ajre. £!lre'Mdy 
in Government service and are appointed to another service"/ nadre 
by way of transfer/open selection as per the service rules 
app 1 icable - to su. Clji se t y ice/ft¥tltel *; ' r . , 

2. AcdOtd^ing' to Jeijikf ing ^royis^^Deiovr Rule 4. 4(b) of . 

Punjab Civil Servide' fit* IS b *«V6'IS1 %§r€«i>" *i£~ an^fiatsp.loiSls.jTas held 
a post in the same' or identical time scale . in sane other . department 
or a body vthether ; iricorpor a ted or "Hot icb Cis-whdtiy- <§nr 1 ■ f 
substantially y^ne^4^ the Government; his "pay bri appointment in 
the Government is to be fixed atnthe same level. Cases are now 
arising where an employee befora.be ing-se legated for a post under 
tlie State Government is drawing pay in a higher pay scale/senior/, 

se lection pay scale.--' AppareijtVyi; tpr^ient^.pr^oyiisiopa , pf.-Pr.o-, 
yvlao below Rule- 4*4 (b)-do .-no.is.rpferjiii* 5 g&>tec.iion r o£. -tpay. • in c s,UGb : • ; :R - 
cases. However,-, ■ it. is. f elt. r ,that, when- a. pejfspn, alraady.^in- .ser^jlce 
is selected for service -under the-Government. through proper,.. ... ,, 
channe 1- his past : ser.v,iqa should^^npt ,be,-,washed put,; .as far ..as 
fixation of pay .in ri the -new..po$it.,-is concerned. However; such an 
employee cannot count this period for seniority which disturbs 
the legal right of officials already, senior in the service. 



— 2 — 

■ - 

3« The above position is supported by the judgement of Punjab 

and Haryana High Court delivered in CrtP No. 6923 of 1998 decided on 
21.7.98 operative part of which is reproduced below:- 

" It can be said that the previous service rendered 
in another department, en being transferred pn the 
persons own volition may be washed out for the purpose 
of seniority but it cannot be said so for the purpose 

of experience." 

I 

The above is eIIso relevant as per the law laid down by the 
Hon'ble Supreme Court of India in its judgement dated 15.12.1998 in 
C,A. No. 3039 of 1998-Dwijan Chandra Sarkar and another Vs. Union of 
India (1999-SLR Section 39). The gist of the Supreme Court decision 
is reproduced below:- 

" The previous service of an employee appointed by 
transfer to another department should count for the 
purpose of time bound promotions but such promotions 
shall be as a measure personal to them. Such incumbents 
shall not take benefit of this time bound promotion 
towards seniority or for the issues related thereto, 
which in turn implies that such benefit shall not 
effect the normal seniority for those higher up"* 

4. Apparently, in view of existing provisions of Hule 4.4. (b) 

ibid artd the changing scenario where ^multi-stage pay scales are in 
operation, and where appointment to premier or other services; through 
selection including transfer by selection is attempted and is 
permitted inspite of the fact that the person concerned may already 
be drawing pay in a higher pay scale; it is not appropriate to ignore 
previous service foi fixation of pay inthe new post or counting the 
same for time bound promotions. However, itis clear, that counting 
k\f** previous service for -fixation Q f pav or f or time bound promotions 
in such cases will not create any right for the employees already 
senior, to claim equality in pay with a junior whoreceives higher 
paybby counting his previous service in the above circumstancesi 

5 * In view of the above it has been decided thati- 

I) An employee who has previously held substantively or officiated 
in the same post> or a permanent or temporary post on the same 
time scale or a post having identical three/ four times pay 
scales or in which time bound placement /grant of- :;higher pay are 
provided as in the new poat, in a fbvernment department 

» 0 o 3 * • *, 



I 



or a body incorporated or not which is wholly or substantially 

owned by the Government) , shall in addition to the protection 
of pay actually drawn in the corresponding scale as per provisions 
of Rule 4.4(b) of Punjab Civil services Rules, Vol .-I , Part-I 
count/^ls- previous service for the purpose j^tfTme bound promotion/ 
grant of higher scale in the new post/ service* This protection 
will be as a measure personal to him. He shall not be entitled to 
benefit of this time bound promotion towards seniority and shall 
be placed lower to those already higher up in the seniority list. 

ii) Where an employee is already getting senior/higher 
pay scale or earns a senior/ higher pay scByle in the previous 
service where a percentage of senior/ higher scale is nrescribed 
after he has joined the new post/ service; pay as fixed in the 
senior/ higher scale in the Old service shall also be protected 
as a measure personal to him in the initial scale of the new post 
and he shall be placed inthe senior scale when his turn comes 
for the same in the normal course. 

An employee shall not be entitled to take benefit 
of this protection towards seniority nor any official senior to 
him shall have any claim for re-fixation of pay on the basis of 
protection allowed as above. 

iii) These instructions shall not apply in case of 
employees of various Public Hector Undertaking who are 
offered employment in the Government on compassionate grounds 

£>n being declared surplus or otherwise. They should be deemed 
to be joining service under the Government for the first ti.e 
as at present. 

iv) These instructions will come into effect immed- 
iately. The cases decided on or after 15.12.90 may be reviewed 
in consultation with the Finance Department in order to ensuj~« 
uniformity. 

6. Necessary amendments to Rule 4.4(b) of Punjab 

Civil services Rules, Vol. -I, Part-I will be issued in due course. 

Yours faithfully 




( D.P. Karkara) 
Officer on Special Duty(L) 
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Knt5st.Ho. G/75/95-1FPII/10994 ■ Dated; Chandigarh the . 15. 11. 2K 

i. ) Tho Accountant General (Audit) , Fun j ab, Chandigarh. 

ii. ' 1 The Accountant: Oenor.nl (Accountn & EnUiUlcircnt) , Punjab, 



•j 



Cluiin.llgijrh, 



. . '. Officer on Special Daty(L) 

Endst. Ho. G/75/95-LFPII/ 1P995 Dated; Chandigarh the 15.1^. 2K 

A copy each: is forwarded to:- 

i) The Secretary to Government of lliniachal Pradesh, Department 
of Finance, Shiml a; 

ii) The Finance Secretary, Chandigarh Administration, Chandigarh y 

iii) All the Treasury Officer/District Treasury Officers in the 
State for information and necessary action; 

iv) The Deputy Commissioner, Delhi, 

- • i i • 

v) The Pay and Accounts Qffionr, Pun}nli Mrnim, rt^KHMili^lH llm.'y 
H"W I 1 1 1 1 j t\lv\ ' •; i 

vl) The l'.Uector(K.G) , Ministry of Finance Department of Expendi- 
tun ,Pny Research Unit, Hew Delhi. 

• ' ' ' i - AvJ ; ^^ ' . 

Officer^ on Special Duty(L) 
A cony is for warded X"^i information to:- . 

i} The Chief secretary to Government of Punjab, Chandigarh. 

iii All the Financial CommissionerV Principal Secretaries and the 
Attain lis trative Secretaries to Government of Punjab; and 

iii) The Resident Commissioner, Punjab Bhawan, Copernicus Mare, 
New I" lhi. 



Officer en Special Duty(L) 

To — 

i.l Th.o Chief Secrstary to Government of Punjab, 

iij'- All the yin.-.n cial Comniss ioner 5 . Principal Secretaries 
and the Administrative Secretaries to Govt, of Punjab.' 

r • ■ *t ' 1 

i.iii The Resident Commissioner, Punjab, Punjab Dhawan, 
Copernicus Ilarg, Now Da lhi. 

J .D.iio. V75/9:"-lFPlVl0996 Dated; Chandigarh the 15.11.2K 



No. 3/23/09-3FPPC/ S"? ) 

GOVERNMENT OF PUNJAB 
DEPARTMENT OF FINANCE 
FIINANCE PENSION POLICY AND COORDINATION BRANCH) 



Dated, Chandigarh, the 13 th June, 2012 



To 



All Heads of Departments, 

Commissioners of Divisions, 

Registrar, High Court of Punjab and Haryana, 

District and Sessions Judges and 

Deputy Commissioners in the State. 

Subject: Implementation of the recommendations of the Fifth Punjab Pay Commission 
regarding pension and other retirement benefits. 

Sir, 

I am directed to invite a reference to the subject cited above and to say that vide 
Government letter No.3/23/09-3FPPC/l 358 dated 1 5 th December, 20 1 1 , it was decided that the 
linkage of full pension with qualifying service of 33 years shall be dispensed with and a 
Government employee who has rendered minimum qualifying service of twenty-five years, shall 
be entitled to full pension equal to 50% of emoluments i.e. last pay drawn or average 
emoluments, whichever is beneficial to him. Now certain quarters have sought clarifications 
from the Department of Finance regarding the method of calculation of proportionate pension in 
those cases where the actual qualifying service rendered by a retiree is less than 25 years. 

2. The matter has been considered and it is clarified that in those cases where actual 
qualifying service rendered by a retiree is less than 25 years, the amount of proportionate pension 
shall be calculated by dividing the actual qualifying service (in six-monthly periods) by fifty 
(i.e. six-monthly periods of 25 years). Suppose, a Government employee at the time of his 
retirement was drawing pay @ Rs. 25000 per mensum which is more beneficial in his case as 
compared to his average emoluments and the actual qualifying service rendered by him at the 
time of his retirement on superannuation is 20 years (or say 40 six-monthly periods), his 
proportionate pension shall be calculated as under:- ^ 

50% of Rs.25000x 40. = Rs. 10,000 per mensum 
50 

3. This letter shall be deemed to have come into force with effect from the 1st December, 
2011. 

4. The other terms and conditions regarding grant of pension and other retirement benefits 
shall remain unchanged. 

Yours faithfully, 

(USHA SEHGAL) > 
Joint Secretary Finance 
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No. 3/23/09-3FPPC/ 5 1 2L- Dated Chandigarh, the 13 th June, 2012 

A copy is forwarded to : 

(i) The Principal Accountant General (Audit), Punjab, Chandigarh. 

(ii) The Principal Accountant General (A&E), Punjab, Chandigarh. 

^ fornix 

Joint Secretary Finance 

No. 3/23/09-3FPPC/ & 12> Dated Chandigarh, the 13 th June, 2012 

A copy is forwarded to:- 

(i) The Chief Secretary to Government of Punjab, Chandigarh. 

(ii) All the Financial Commissioners, Principal Secretaries and the Administrative 
Secretaries to Government of Punjab. 

(iii) The Resident Commissioner, Punjab, Punjab Bhawan, Copernicus Marg, New 
Delhi. 

Su^ermTendent 

No. 3/23/09-3FPPC/ 5"? L) Dated Chandigarh, the 13 th June, 2012 

A copy is forwarded to the: -. 

1 . Secretary to Government of Himachal Pradesh, Department of Finance, Shimla; 
and; 

2. Finance Secretary, Chandigarh Administration (U.T.), Chandigarh for information 
and necessary action: - 

Superintendent 

No. 3/23/09-3FPPC/ 5 %) ^ Dated Chandigarh, the 13 th June, 2012 

A copy is forwarded to all the District Treasury Officers and Treasury Officers in 
the State for information and necessary action. 

Superintendent 



INTERNAL DISTRIBUTION: 

(i) Directorate of Financial Resources and Economic Intelligence. 

(ii) All Branches in the Department of Finance. 



3/9/201 l-5>fe.ift. 2/ Jtjg 
IfWZ Hdof'd 
f¥3" fesMdl 



urre a^ f w fe^w e vftrt 

dfrlHcld'd UtT^^uf^F^O'ylojd^ 

slides' 1 f ortere, ftTsr »r§- hh?t tffr , 

feTT:- VtT# 3SW orteT Ht»F fHsJ'fdH' F >>fW # HWt sl^ ffW cTBTT 

hM Huy<;1o(d<s i 

37HHt if^d" £:3/9/2011-5>fc.lit2/212,fH3t:19.5.2011, &:3/9/2011-5>>te\tft2/217, 
frf^t 20.5 .2011, &3/9/201 l-5W.lft .2/222, fk^t: 20.5 .2011, £:3/9/2011-5>?te.Ut.2/ 
318, fk?hl6.6.2011 &:3/9/2011-5W.tfte/699, fHHt:23 .11 .2011 FT ttdl'd'dd' 
fe% mfH7 orgi- fsr iif^F (>H*J<St}d S^^f" fore 1 ") Joining Time »T3" K / >T3^t HH 1 

Fa^ a^w Hdo<'d f ^fqc/'dl^ry orawal'tf* £ H^at fWs^ar sat fc^ d^'fed' 

fen iraa" fT uuf ante - trft fr^ I 

r^H^'HUTHa" 




wft?r Hofdd f¥sr 

fre*te £-.3/9/201 i-5>fe\i/t2/ fknt, tsftaif /M j£o|^ 

1. Ha+wfcra (udd'tt) Orr¥, ^sfldi^ i 

2. HTFWoTa (H ^ 5t), OrFS", idsfld!^ I 




Wff?> Hcfdd 

ftf^>Mora-S-:3/9/2011-5W.yt2/ frf^t, ^sOdl^ g< |^3ii>)^ 

for F-'feor to fefw £ t »faiw?t ora^Et B^t tfrw ww 

s s 

1 . >fy Hifsa-, ufrw 

2. HHcT fWdl orfkycSdH /WV Holdd/ljyU'cfl Hofdd , OfFS" 

3 . Htf'cSof f^3t orfHF?>a, UtTO ^¥?T,(Copernicus Marp fe<5t I 



ftrST>>fo^^: 3/9/201 1-5^ .Ut2/ f$ \ fi^t, Igfldlrf 

fer^-feor Od'd 1 f^w 1 " itftw >H^HB-/yt? T ?r r >H^rra/ W'tt >H^ra' HHU ftW 

tfRW >HZm, VWZ, tJsfldld & JTOTT 3" >m$& oTW^t ^st tfcw WW 6" I 
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PUNJAB GOVT GAZ.. JULY 13,2007 25^ 
(ASADHA 22. 1929 SAfCA) 

GOVERNMENT OF PUNJAB 

DEPARTMENT OF COOPERATION 
(COOPERATION IE BRANCH) 

Notification 

The 25th June, 2007 

No. G,S.R.19/Const./Art.309/2007.— In exercise of the powers 
conferred by the proviso to article 309 of the Constitution of India, and all 
other powers enabling him in this behalf, the Governor of Punjab is pleased to 
make the following rules regulating the recruitment and conditions of Service 
of the persons appointed to the Punjab Cooperative Audit (Group 'A') Service, 
namely : 

1. Short Title, commencements and application. — (1) These rules 
may bo called the Punjab Cooperative Audit (Group 'A') Serv ice Rules, 2007. 

(2) They shall come into force on and with effect from the date of 
their publication m the Official Gazette. 

(3) I hey shall apply to the posts specified in Appendix 'A'. 

2. Definitions..— In these rules, unless the context otherwise 
requires.— - 

ta\ "Appendix" means an Appendix, appended to these rules : 

( b ) "'Chief Auditor' 1 n leans the Chief Auditor, Cooperative Soc icties, 
l*unjab ; 

(c ) '"Government" means the Government of the Slate of Punjab 
in the Department of Cooperation ; and 

(d) ^Service* 7 means the Punjab Cooperative Audit {Group *A1 
Sen-ice. 

3. Number and character 'of posts. — Hie Service shall comprise the 
posts specified in Appendix 'A* : 

Provided, that nothing in these rules shall affect the inherent right of 
the Government to add to or reduce the number of such posts or to create 
new posts with different designations and scales of pay whether permanently 
or temporarily. 

4. Appointing authority.— Appointment to the Service shall be made 
by the Government. 
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5. Pay oT members of the Service. — The members of the service 
shall be entitled to such scale of pay, as may be authorised by the Punjab 
Government from time to time. The scales of pay, at present in force in 
respect of the members of the service are given in Appendix "A\ 

6. Method of appointment, qualifications, and experience.— (1 ) 

Appointment to the Service shall be made in the manner, spec i tied in 
Appendix 'B' : 

Provided that if, no suitable candidate is available for appointment to 
the Service by promotion and by direct appointment, then appointment to the 
Service shall be made by transfer of a person holding a similar or an identical 
post under a State Government or Government of India. 

(2) No person shall be appointed to a post in the Service, unless he 
possesses the qualifications and experience, as specified against that post in 
Appendix l B\ 

(3) Appointment to the Service by promotion shall be made on seniority'" 
cum-merit basis, but no person shall have any right to claim promotion on the 
basis of seniority alone. 

7. Discipline, punishment and appeal. — (1 } In respect of the matters 
of discipline, punishment and appeal, the members of the service shall be 
governed by the Punjab Civil Services (Punishment and Appeal) Rules, 1970, 
as amended from time to time, 

{2) the authority empowered to impose penalties as specified in rule 
5 of the Punjab Civil Services {Punishment and Appeal) Rules, 1970 in respect 
of the members of the Service, shall be the Government. 

8. Application of the Punjab Civil Services (General and Common 
Conditions of Service) Rules, 1994, — (1) If respect of the matters, which 
arc not specifically provided in these rules, the members of the Service shall 
be governed by the Punjab Civil Services (General and Common Conditions of 
Service) Rules, 1994, as amended from time to time. 

(2) The Punjab Civil Services (General and Common Conditions of 
Service) Rules, 1994. at present in force, are contained in Appendix C\ 

9. Interpretation.— If any question arises as to the merpretation of 
these rules, the Government shall decide the same 

10. Repeal and saving* — The Punjab State Cooperative Sen-ice Ciass-11 
Rules, 1958 and the Punjab Cooperative Department Service (Ministerial) (State 
Service) OassTJ Rules, 1966, in so far as these are applicable to the members 
of the Service, arc hereby repealed : 

Provided that anv order issued or action taken under the rules so 
repealed, shall be deemed to have beet; issued or taken under the corresponding 
provisions of these rules. 



APPENDIX % A* 

\Scv iiiles 1 (3), 3 and 5] 



Sr ! Vsi ^nation of the Post 


— -— - — — — — — ■ — ■ ■ 

Number of Posts 




Scale of Pav 




No. 


Permanent Temporary 


Total 


{in rupees) 




1 2 


3 4 




6 




1 Chief Auditor 


I 




18600- 22100 




2 Additional Chief Auditor 


1 




13500-16800 




3 Joint Chief Auditor 


2 


2 


10025- 15100 




4 Deputy Chief And iter 


2 




7880—11660 


j 

. 


5 Establishment Officer 


1 


i 


7880- -11660 




6 Budget, Accounts and 
Audit Fee Recovery 
Officer 


1 




7880- - 11660 




7 Superintendent Grade- 1 


] 




7220— U 660 





> C 

!> ^ 



!o — 

o 



APPENDIX -B' 

\Scc- ru!e 5) 



Sr. Designation of Promotion 
No. the Post 




Method of recruitment by promotion 


! 




3 




4 





Auditor 



Additional Chief Auditor 



Hundred per cent 



Hundred per cent 



Mini Chief Audi tot- 



Hundred per cent 



From the Additional Chief Auditor, who has an 
experience of working as such for a minimum 
period of two years. 

(at From amongst Joint Chief Auditors, who have an 
experience of working as such Tor a minimum period 
of two years ; or 

(b) B> taking a person on deputation from the office of 
the Examiner, Local Fund or the Department of 
Finance, Punjab, in case no suitable candidate is 
available for appointment by promotion. 

j a ) From amongst Deputy Chie f Auditors, who have an 
experience of working as such for a minimum period 
of two years ; or 

(b) By taking a person on deputation from the office of 
the Lxaminer, Local Fund or the Department of 
Finance, Punjab, in case no suitable candidate is 
available for appointment by promotion. 





<: 


> 




to 


o 


to 

k 


> 

N 


>P 


i- 










> 


< 






> 










to 








~o 



Deputy Chief Auditor Hundred per cent 



1-stabhshment Officer Hundred per cent 



Budget, Accounts and Hundred per cent 

Audit Fee Recovery 

Officer 



Superintendent, 
Grade-1 



Hundred per cent 



From amongst the Audit Officers, who are members 
of the Punjab Co-operative Audit (Group L B 7 ) Service* 
and who have an experience of working as such for 
a minimum period of five years 

From Superintendent, Grade- L who has an experience 
of working as such for a minimum period of three 
years : 

Provided that if no suitable Superintendent, 
Grade-] is available, then from amongst the 
Superintendents, Grade-!! who are members of the 
Punjab Co-operative Audit (Group ^B") Service* and 
who have an experience of working as such for 
a minimum period of five years 

From Superintendent, Grade- 1, who has an experience 
of working as such for a minimum period of three 
vears : 

Provided that if no suitable Superintendent, 
Grade-! is available, then from amongst the 
Superintendents Grade-Il who are members of the 
Punjab Co-operative Audit (Group 'ET ) Service, and 
who have an experience of working as such for a 
minimum period of five years 

From amongst the Superintendents , Grade-1 1, who 
have an experience of working as such for a 
minimum period of five years 



> 
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GOVERNMENT OF PUNJAB 

DEPARTMENT OF COOPERATION 
Notification 

The 25th June, 2007 

No. G.S.R.20/Const./Art.309/2007.— m exercise of the powers 
conferred by the proviso to article 309 of the Constitution of India, and all 
other powers enabling him in this behalf, the Governor of Punjab is pleased to 
make the following rules reflating the recruitment and conditions of Services 
of the persons appointed to the Punjab Cooperative Audit (Group L B') 
Service, namely ; — 

] Short title, commencement and application.— <1) These rules 
may be called the Punjab Cooperative Audit (Group 'B') Service Rules, 2007. 

(2) They shall come into force on and with effect from the date of 
their publication in the Official Gazette. 

(3) They shall apply to the posts specified in Appendix 'A 1 . 

2. Definitions.— (I) In these rules, unless the context otherwise 
requires, - 

(a) ''Appendix' 1 means an Appendix, appended to these rules ; 

(b) "Chief Auditor ' means the Chief Auditor, Cooperative Societies, 
Punjab ; 

(c) "Government 7 "' means the Government of the State of Punjab 
in the Department of Cooperation ; and 

(d) "Service" means the Punjab Cooperative Audit (Group *B') 
Service. 

3, Number and character of posts. — The Service shall comprise the 
posts specified in Appendix 'A" : 

Provided that nothing m these rules shall affect the inherent right of 
the Government to add to or reduce the number of such posts or to create 
new posts with different designations and scales of pay whether permanently 
or temporarily. 
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4, Appointing authority.— Appointment to the Service shall be made 
by the Government. 

5. Pay of members of the Service. — The members of me Service, 
shall be entitled to such scales of pay, as may be authorized by the Punjab 
Government from time to time. The scales of pay, at present, in force in 
respect of the members of the Service, are given in Appendix 'A 1 : 

6, Method of appointment, qualifications and experience. — (}) 

Appointment to the Service shall be made in the manner, specified in 
Appendix 'B* ; 

Provided that if, no suitable candidate is available for appointment to 
the Service by promotion and by direct appointment, the appointment to the 
Service shal! be made by transfer of a person holding a similar or an identical 
post under a State Government or the Government of India. 

(2) No person shall be appointed to a post in the Service, unless he 
possesses the qualifications and experience, as specified against that post in 
Appendix l B\ 

(3) Appointment to the Service by promotion shall be made on seniority- 
cum-merit basis, but no person shall have any right to claim promotion on the 
basis of seniority alone. 

7. Departmental Examination and Training in the case of Audit 
Officers.— ( 1 ) The Audit Officer, unless exempted by the Government, shall 
pass by the high standard examination in accounts, specified by the Government 
from time to time within two years from the date of appointment to the 
Service. In case of promotion to the post of Audit Officer, the exemption 
would be granted only to the members of the Service, who have already 
passed the similar examination in accounts or in service otherwise they will 
also have to pass the examination within a period of one year from the date 
of thier promotion : 

Provided that, if a member of the Service is unable to pass the 
examination within the stipulated period of two years in case of direct appointment 
and within one year in case of promotion, the Government may extend the 
period by one year. If a member of the Service, fails to pass the examination 
his period of probation shali be deemed to have been extended, A member of 
the Service shall be confirmed in the Service onl\ on passing the departmental 
examination. 
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(2) A person, appointed to the service by direct recruitment, shall 
during his probation, undergo training for a period of one year or for such 
period as may be specified by the Government from *ime to lime. 

(3) A person appointed to the Service by promotion, shall during his 
probation under go, such course of training, as may be specified by the 
Government from time to time. 

8. Discipline, punishment and appeal.— {1} In respect of the matters 
of discipline, punishment and appeal, the members of the Service shall be 
governed by the Punjab Civil Services (Punishment and Appeal) Rules, 1970, 
as amended from time to time. 

(2) The authority empowered to impose penalties as specified in rule 
5 of the Punjab Civil Services (Punishment and Appeal) Rules* 1970, in respect 
of the members of the Service, shall be the Government, 

9. Application of the Punjab Civil Services (General and Common 
Conditions of Service) Rules, 1994.-MI) If respect of the matters, which 
are not specifically provided in these rules, the members of the Service shall 
be governed by the Punjab Civil Services {General and Common Conditions of 
Service) Rules, 1994, as amended from time to time. 

(2) The Punjab Civil Services (General and Common Condition of 
Service) Rules, 1994, at present in force, and contained in Appendix *C\ 

10* Interpretation.— If any question arises as to the interpretation of 
these rules, the Government shall decide the same 

11. Repeal and saving,— The Punjab State Cooperative Service 
CI ass- 11 Rules, i 958 and the Punjab Cooperative Department Service (Ministerial) 
(State Service) Class-H! Rules, 1966, in so far as these are applicable to the 
members of the Service, are hereby repealed : 

Provided that any order issued or action taken under the rules so 
repealed, shall be deemed to have been issued or taken under the corresponding 
provisions of these rules. 
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APPENDIX l C 

(Sec rule 8) 

GOVERNMENT Oh PUNJAB 

DEPARTMENT OF PERSONNEL AND ADMINISTRATIVE REFORMS 

(PERSONNEL POLICIES BRANCH- 1) 

Notification 

The 4th May, 1994 

No. G.S*R. 33/Coiist/Art. 309/94* — In exercise of the powers conferred 
by the proviso to Article 309 of the Constitution of India, and all other powers 
enabling in this behalf, the Governor of Punjab is pleased to make the following 
rules regulating the recruitment and general and common conditions of service 
of persons appointed To Group 'A\ Group 'IV and Group 'C services in connection 
with the affairs of the State of Punjab, namely : — 

1. Short title, commencement and application,-— (I) These rules 
may be called the Punjab Civil Sen ices (General and Common Conditions of 
Service) Rules, 1994. 

(2) They shall come into force at once. 

(3) They shall apply to all the posts in Group *A\ Group TV and 
Group b C services in connection with the affairs of the Stale of Punjab. 

2, Definitions.™ In these rules, unless the context otherwise 
requires,— 

(a) "appointing authority" means an appointing authority specified 
as such in the Service Rules made under Article 309 of the 
Constitution of India in respect of any service or post in 
connection with the affairs of the State of Punjab ; 

(h) "Board" means the Subordinate Service Selection Board, Punjab, 
or any other authority constituted to perform its functions ; 

(c ) ^OMfnsstoTi^ means the Punjab Public Service Com miss ion : 

(d) "direct appointment' 1 means an appointment made otherwise 
than by promotion or by transfer of a person already in the 
service of Government of India or of a State Government ; 

Ce) "Government" means the Government of the State of Punjab 
in the Department of Personnel and Administrative Reforms ; 
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(f) "recognised university or institution" means, — 

(i) any university or institution incorporated by law in any of 
the State of India ; or 

(ii) any other university or institution which is declared by the 
Government to be recognised university or institution for 
the purposes of these rules ; 

(g) '^fer^c^ means any Group i A ! Service, Group 1 B' Service and 
Group *:& Service, constituted in connection with the affairs of 
the State of Punjab as per scales given in the Appendix ; 

(h) "Service Rules" means the service rules made under Article 309 
of the Constitution of India regulating the recruitment and 
conditions of service other than the general and common 
conditions of service of persons appointed to any service or 
post in connection with the affairs of the State of Punjab ; and : — 

(i) "War Hero" means a defence service personnel or a para 
military forces personnel, who is a bona fide resident of 
Punjab State and has been killed or discharged from service 
on account of disability suffered by him on or after 1st 
January, 1999, while fighting in a war declared so by 
Government of India, in operations in Kargil or any other 
sector in J and K in the on going conflict with Pakistan or 
in any other operations which may be notified by the State 
Government to have been undertaken for preserving the 
unity and integrity of the Country ; or 

(ii) a defence services personnel or a para-mi litary forces 
personnel who was a bona fide resident of Punjab State and 
was posthumously decorated with Parmvir Chakra, Mahavir 
Chakra or Vir Chakra : provided that, — 

(a) In exceptional instances, the cases of such War Heroes 
may also be covered, with the prior approval of the 
Department of Personnel who though not bona fide 
residents of Punjab State are yet closely connected to the 
State of Punjab ; 

(b) In the case of War Heroes, falling in the category (ii) above, 
the benefits to be given by the Slate Government will be 
restricted only to first generation dependent members/next 
of the kin. 
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Note.— The Government reserves the right to include any other category of 
Awarders for the purpose of providing employment to the category of 
War Heroes, as may be notified. 

3. Nationality, domicile and character of person appointed to the 
Service. — { 1 ) No person shall be appointed \o the Service unless he is, — 

j a ) a Citizen of India ; or 

<b) a Citizen of Nepal ; or 

(c) a Subject of Bhutan ; or 

(d) a Tibetan refugee who came over to India before the 1st day 
of January, 1962 with the intention of permanently settling in 
India ; or 

(e) a person of Indian origin who has migrated from Pakistan. 
Burma, Sri Lanka and Bast African Countries of Kenya, Uganda 
and United Republic of Tanzania (formerly Tanganyika and 
Zanzibar), Zambia, Malawi, Zaire, Ethiopia and Vietnam with 
the intention of permanently settling in India : 

Provided thai a person belonging to any of the categories (b), (e), {d\ 
and (e) shall be a person in whose favour a certificate of eligibility has been given 
by the Government of Punjab in the Department of Home Affairs and Justice. 

(2) A person in whose case a certificate of eligibility is necessary may 
be admitted io an examination or interview conducted by the Commission or the 
Board, as the case may be, on his furnishing proof that he has applied for the 
certificate but he shall not be appointed to the Service unless the necessary 
certificate is given to him by the Government of Punjab in the Department of 
Home Affairs and Justice. 

(3) No person shall be recruited to the Service by direct appoint menu 
unless he produces,, — 

(a) a certificate of character from the Principal Academic Officer 
of the university, college, school Pf institution last attended, 
if any, and similar certificates from two responsible persons 
not being his relatives who are well acquainted with him in 
Ins private life and arc unconnected with him in his private 
life and are unconnected with his university, college, school or 
ins! inn ion : and 
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(b) An aflldav il to rhe effect that he was never convicted for any 
criminal offence involving moral turpitude and that he was never 
dismissed or removed from service of any State Govern mem 
or of Government of Jndia. or of any Public Sector Undertaking. 

4. Disqualification. — i\) .No person. — * 

(a) who has entered into or contracted a marriage with a person 
having a spouse living ; or 

(h) who, having a spouse living, has entered into or contracted a 
marriage with any person, 

shall be eligible for appointment to the Service ; 

Provided that the Government, if satisfied that such marriage is 
permissible under the personal law applicable to such person and the other party 
to the marriage and that there are other grounds for so doing, exempt any person 
from the operation of this rule. 

5. Age. — (1) No person shall be recruited to the Service by direct 
appointment, if he is less than eighteen years or is more than thirty years of age 
in the case of non-technical posts and thirty-three years in the case of Technical 
posts on the 1st day of January of the year immediately preceding the last date 
fixed for submission of applications by the Commission or the Board, as the case 
may be. or unless he is within such range of minimum and maximum age limits 
as may be specifically fixed by the Government from time to time : 

Provided that where different lower and upper age limits have been 
specifically prescribed for posts in the Service Rules, these limits shall be made 
applicable for appointment to such posts : 

Provided further that the upper age limit may be relaxed up to forty-five 
years in the case of persons already m the employment of the Punjab Government, 
other State Government or the Government of India : 

Provided further that in the case of candidates belonging to Scheduled 
Castes and other Backward Classes, the upper age limit shall be such as may be 
fixed by the Government from time to time. 

(2) In the case of ex -servicemen, the upper age limit shall be such as 
has been prescribed in the Punjab Recruitment of Ex-servicemen Rules, 1 982, as 
amended from time to time, 

(3) In the case of appointment on compassionate grounds Oil priority 
basis, the upper age limit shall be such as may be specifically fixed h\ the 
Government from time io time. 
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(4) in the case of appointment of a War-hero, who has been discharged 
from defence services or para-military forces on account of disability suffered 
by him or his widow or dependent member of his family, the upper age limit shall 
be such as may be specifically fixed by the Government from time to time. 



6. Qualification etc.— Subject to the provisions of these rules, the 
number and character of posts, method of recruitment and educational 
qualifications and experience for appointment to a post or posts in a Service and 
the departmental examination, if any, shall be such as may be specified in the 
Service Rules made for that Service : 

Provided that where appointment of Group 'A'-or Group 4 B' non-technical 
post is offered to a War-hero, who has been discharged from defence services or 
para-military forces on account of disability suffered by him or his widow or 
dependent member of his family, under the instructions issued in this behalf by 
the Government, the educational qualification to be possessed by such person 
shall be graduation from a recognised university. Such person who is o ffered 
Group C A' or Group '£T or Group 'C non-technical post, shall not, however, be 
required to possess experience of technical or non-technical post at the time of 
his initial appointment, 

7. Probation.— ( 1 ) A person appointed to any post in the Service shall 
remain on probation for a period of two years, if recruited by direct appointment 
and one year if appointed otherwise ; 

Provided that, — 

(a) any period, after such appointment, spent on deputation on a 
corresponding or a higher post shall count towards the period 
of probation ; 

(b) in any case of an appointment by transfer, any period of work 
on an equivalent or higher rank, prior to appointment to the 
Service, may in the discretion of the appointing authority, be 
allowed to count towards the period of probation ; 

(c) any period of officiating appointment to the Service shall be 
reckoned as period spent on probation ; and 

(d) any kind of leave not exceeding six months, during or at the end 
of period of probation, shall be counted towards the period of 
probation. 

(2) If. in the opinion of the appointing authority, the work or conduct 
of a person during the period of probation is not satisfactory or if he has failed to 
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pass the departmental examination, it any; prescribed in Service Rules within a 
period noi exceeding two and a half years from the date of appointment, it may.- - 

(a) if such person is recruited by direct appointment, dispense with 
his services, or revert him to a post on which he held lien prior 
to his appointment to the services by direct appointment ; and 

(b) it such person is appointed otherwise — - 
U) revert him to his former post ; or 

(ii ) deal with him in such other manner as the terms and conditions 
of the previous appointment permit. 

(3) On the completion of the period of probation of a person, the 
appointing authority may,- ~ 

(a) if his work and conduct has in its opinion been satisfactory— 

[t) confirm such person, from the date of his appointment or 
from the dale he completes his period of probation 
satisfactorily; if he is not already confirmed ; or 

(ii) declare that he has completed his probation satisfactorily, if 
he is already confirmed ; or 

(b) if his work or conduct has not been in its opinion, satisfactory 
or if he has failed to pass the departmental examination, if any, 
specified in the Service Rules- - 

I i) dispense with his services, if appointed by direct appointment 
or if appointed otherwise revert him to his former post, or 
deal with him in such other manner as the terms and conditions 
of his previous appointment may permit ; 

(ii) extend his period of probation and thereafter pass such order 
as it could have passed on the expiry of the period of probation 
as specified in sub-rule { 1 ) : 

Provided that the total period of probation including extension, if any, 
shall not exceed three years. 

8. Seniority.— The seniority infer ke of persons appointed to posts in 
each cadre of a Service shall be determined b\ the lenmh of continuous service 
on such post in that cadre of the Service : 

Provided that in the case of persons recruited bs direct appointment 
who join within the period specified in the order of appointment or within such 
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period as may be extended from time io Xiim by the appointing authority subject 
to a maximum of four months from the date of order of appointment tht order 
of merit determined by the Commission or the Board, as the case may be, shall 
not be disturbed : 

Provided further that in case a person is permitted to join the post after 
the expiry of the said period of four months in consultation with the Commission 
or the Board, as the case may be, his seniority shall be determined from the date 
he joins the post : 

Provided further that in case any person of the next selection has joined 
a post in the cadre of the concerned Service before the person referred to in the 
preceding proviso joins, the person so referred shall be placed below all the 
persons of the next selection who join within the time specified in the first 
proviso : 

Provided further that in the case of two or more persons appointed on 
the same date, their seniority shall be detennined as follows : — 

(a) a person appointed by direct appointment shall be senior to a 
person appointed otherwise ; 

(bj a person appointed by promotion shall be senior to a person 
appointed by transfer ; 

(c) in the case of persons appointed by promotion or transfer, the 
seniority shall be determined according to the seniority of such 
persons in the appointments from which they were promoted 
or transferred ; and 

{d) in the case of persons appointed by transfer from different 
cadres their seniority shall be determined according to pay, 
preference being given to a person who was drawing a higher 
rate of pay in his previous appointment : arid it the rales of pay 
drawn are also the same, then by their length of service in these 
appointments and if the length of service is also the same, an 
older person shall be senior to a younger person. 

Rare. —Seniority of persons appointed on purely provisional basis or on 
ad hoc basis shall be determined as and when they are regularly appointed keeping 
in view the dates of such regular appointment. 

9. Liability of members of Service to transfer,— A member of a 
Service may be transferred to m\ post whether included in any other sen ice or 



284 PUNJAB GOVT GAZ., JULY 13.2007 

(AS AD HA 22, 1929 SAKA) 



not, on the same terms and conditions as are specified in rule 3. 1 7 of the Pun jab 
Civil Sen ices Rules, Voiume-L Part-!. 

1 f). Liability to serve.— A member of a Service shall be liable to serve 
ar an}' place, whether within or out of the Slate of Punjab, on being ordered so to 
do by the appointing authority. 

11. Leave, pension and other matters. — In respect of pay, leave, 
pension and all other matters not expressly provided for in these rules, a member 
of a Sen ice shall be governed by such rules and regulations as may have been or 
may hereafter be adopted or made by the competent authority. 

12. Discipline, penalties and appeals. — (Ij In the mat for of 

discipline, punishment and appeals, a member of a Service shall be governed by 
the Punjab Civil Services (Punishment and Appeal) Rules, 1 970 as amended from 
time to time. 

{2} The authority empowered to impose penalties speei fed in rule .5 of 
the Punjab Civil Services (Punishment and Appeal) Rules, 1970 and the appellate 
authority thereunder in respect of the Government employee shah be such as 
may be specified in the Service Rules. 

t;S. Liability for vaccination and re-vaccination.™Lvety member 
of a Service shah get himself vaccinated or re-vaccinated when Pun jab Government 
so directs by a special or general order. 

14. Oath of allegia nee.— Livery member of a Service unless he has 
already done so, shall be required to take oath ot allegiance to India and to the 
Constitution of India as by law established. 

15, Minimum educational and other Qualifications. — (J 'J No 

person shall be appointed by direct appointment to the post of a Clerk under The 
Punjab Government unless he is Matriculate in Second Division or has passed 
Senior Secondary Pan II Examination from a recognised university or institution. 

il) The person so appointed as Clerk in terms of sub-rule (1 % shall 
have to qualify- a test in Punjabi typewriting to be conducted by the Board or by 
the appointing authority at the speed of thirty w ords per minute within a period of 
one year from the date of his appointment. 

O) In case, the person fails to qualify the said test within the period 
specified in sub-rule (2) he shaii be allowed annual increment only with effect 
from the date he qualifies such test, but he shah not be paid atv\ arrears for the 
period. fefi;wilich be Could not qualify the said test : 
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Provided that where appointment of Group 'C" non-technical post is 
offered to a War Hero, who has been discharged from defence services or para- 
military forces on account of disability suffered by him or his widow or dependent 
member of his family, under the instructions issued in this behalf bv the 
Government, the educational qualifications to be possessed by such person shall 
be Matriculate from a recognised university or institution. Such person will, 
however, be not required to qualify the test in Punjabi typewriting as specified in 
sub-rule (2)> 

1 6. Minimum educational and other qualifications for appointment 
to the post of Steno-typist Grade II or Junior Scale Stenographer 
Grade II, — -No person shall be appointed by direct appointment to a post of 
a Steno-typist Grade li, or a Junior Scale Stenographer Grade IS under the 
Punjab Government, unless he - 

(a) is Matriculate in Second Division or has passed Senior Secondary 
Part 11 Examination from a recognised university or institution ; 
and 

(b) qualifies a lest in Punjabi Stenography to be held by the Board 
or by the appointing authority at a speed to be specified by the 
Government from time to time. 

1 7. Knowledge of Punjabi Language. — -No person shal I be appointed 
to any post in any service by direct appointment unless he has passed Matriculation 
examination with Punjabi as one of the compulsory or elective subjects or any 
other equivalent examination in Punjabi language, which may be specified by the 
Government from time to time : 

Provided that where a person is appointed on compassionate grounds on 
priority basis under the instructions issued in this behalf by the Government from 
time to time, the person so appointed shall have to pass an examination of Punjabi 
language equivalent to Matriculation standard or he shall have to qualify a test 
conducted by the Language Wing of the Department of Kdueation of Punjab 
Government within a period of six months from the date of his appointment : 

Provided further that where educational qualifications for a post in any 
service are lower than the Matriculation standard, then the person so appointed 
shall have to pass an examination of Punjabi language equivalent to Middle 
standard : 

Provided further that where a War-hero, who has been discharged from 
defence services or para military forces on account of 'disability suffered by him 
or his widow or dependent member of (vis fnmiiy. is appointed under the 
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instructions issued in this behalf by the Government, the person so appointed 
will not be required to possess aforesaid knowledge of Punjabi Language : 

Provided further that where a ward of Defence Service Personnel, who 
is a bona fide resident of Punjab State, is appointed by direct appointment, he 
shall have to pass an examination of Punjabi Language equivalent to Matriculation 
Standard or he shall have to qualify a test conducted by the Language Wing of the 
Department of Education of Punjab Government within a period of two years 
from the date of his appoinmieni. 

IS. Promotion to Group 4 A' and Group fc B* Services.- (I) (a) For 

promotion to the post as Head of Department would be decided strictly on the 
basis of merit- cum- seniority as per the instructions issued by the Government 
from time to time. The minimum benchmark for promotion for such post would 
be 'Very Good'. The officer who is graded as 'Outstanding' would supersede 
the officer graded as 'Very Good 1 . 

(b) For Promotion to post falling in Group 'A' other than Head of 
Department, the minimum benchmark will be 'Very Good* as per the instructions 
issued by the Government from tune to time. There shall be no supersession on 
the basis of merit. 

(c) For promotion to post falling in Group 4 B\ the minimum benchmark 
will be 'Good 1 and there shall be no supersession on the basis of merit 

(2) Debarring far consideration for promotion of a Government 
employee who refuses to accept promotion. — In the event of refusal to accept 
promotion by a member of a service, he shall be debarred by the appointing 
authority from consideration for promotion for ail the consecutive chances which 
may occur in future within a period of two years from the date of such refusal to 
accept promotion : 

Provided that in a case where the appointing authority is satisfied that a 
member of a service has refused to accept promotion under the circumstances 
beyond his control, it may exempt such a member for reasons to be recorded, 
therefor in writing from the operation of this rule. 

19. Power to relax. — Where the Government is of the opinion that it is 
necessary or expedient so to do, it may by order, for reasons to be recorded in 
writing, relax any of the provisions of these rules with respect to any class or 
category of persons : 

Provided thai the provisions relating to educational qualifications and 
experience, if any, shall not be relaxed. 
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20. Over riding effect.- — The provisions of these rules shali have effect 
notwithstanding anything contrary contained in any rules for the time being in 
foric for regulating the recruitment and conditions of service for appointment to 
public service and posts in connection with the affairs of the State. 

21. Interpretation. — If any, question arises as to the interpretation of 
these rules, Ihe Government shall decide the same. 

"APPENDIX" 

(See rute 2 ) 

Group \V posts in initial entry revised scales of pay hav ing a maximum 
of Rs. 1 1,660 or more : 

Provided that all existing Ctass-1 posts irrespective of the monetary 
limits of the pay scales shall be placed in Group 1 /V ; 

Group 4 B' posts in initial entry revised scales of pay with maximum 
ranging between Rs. 1 0,640 ro Rs, 1 1 ,659 ; 

Croup t& posts in initial entry revised scales of pay with maximum 
ranging between Rs. 5 J 60 to Rs. 10,639. 

A. S. CHATTHA, 
Chief Secretary to Government of Punjab. 



KUSUMJ1TS1DHU, 

f inancial Commissioner, Co-operation 
and Secretary to Government of Punjab. 
Department of Co-operation. 



VMS CSfP) Govt. /Wys. L\t. Chd 



No.3/30/2012-3FPPG/562 
GOVERNMENT OF PUNJAB 
DEPARTMENT OF FINANCE 
(FINANCE PENSION POLICY & COORDINATION BRANCH) 

Dated, Chandigarh, the 22nd April, 2013 

To 

All Heads of Departments, 

Commissioners of Divisions, 

Registrar, Punjab & Haryana High Court, 

District & Session Judges, and, 

All the Deputy Commissioners in the State. 

Sub ject:- Commutation of Pension in respect of employees retiring on or after 1st April, 2013. 

Sir/Madam, 

1 am directed to invite a reference to the subject cited above and to para 6.1 of circular 
letter No. 3/23/09-3 FPPC/879 dated 17.08.2009 and to say that as per the provisions of these instructions, 
a Government employee is entitled to commute for a lumpsum payment upto 40% of his/her pension. The 
Government for sometime past, considered to reduce the percentage from 40 to 20 keeping in view the 
enhancement in pensionary benefits due to the implementation of recommendations of Fifth Punjab Pay 
Commission. 

2. After careful consideration, the Governor of Punjab is pleased to decide that employees 
retiring on or after 01.04.2013 will now be entitled to commute pension equivalent to 20% of their basic 
pension instead of 40%. The commuted portion of pension shall be eligible for restoration after 15 years 
from the actual date of commutation, as here-to-fore. 

3. These instructions will apply:- 

(a) to the employees retiring on or after 01 .04.201 3; 

(b) to the employees who are on one year's extension and retiring on or after 
01.04.2013; 

(c) to the employees retired before 01 .04.201 3 but have not applied for the 
commutation of pension as yet, due to any reason; 

(d) to the employees retiring on or after 01 .04.2013 but whose commutation has 
already been sanctioned. In those cases, their commutation will be revised in 
view of these instructions. 

4. The provisions of Chapter 1 1 of Punjab Civil Services Rules Volume II shall be deemed 
to have been amended to the extent as stated above and necessary notification shall be issued in due 
course of time. Other provisions and table referred in Rule 1 1 .5(2) of the above said Rules shall, however, 
remain unchanged. 

5. The receipt of this letter may please be acknowledged. 

6. Punjabi version of this letter will follow. 



Yours faithfully, 

(USHA SEHGAL) ' 
Joint Secretary Finance 



No.3/30/2012-3FPPC/563 



Dated, Chandigarh, the 22nd April, 2013 



A copy is forwarded to : 

1 . The Principal Accountant General (Audit), Punjab, Chandigarh. 



2. The Principal Accountant General (A&E), Punjab, Chandigarh. 



Superin^cnllent^ L ^ v 



No.3/30/2012-3FPPC/564 



Dated, Chandigarh, the 22nd April, 2013 



A copy is forwarded to : 

1 . The Chief Secretary to the Government, Punjab. 

2. All the Financial Commissioners and Principal Secretaries and Administrative Secretaries to the 

Government of Punjab. 

3. Resident Financial Commissioner, Punjab, Punjab Bhawan, Copernicus Marg, New Delhi. 



A copy is forwarded to the: - 

1. Secretary to Government of Haryana, Department of Finance, Chandigarh. 

2. Secretary to Government of Himachal Pradesh, Department of Finance, Shimla; and; 

3. Finance Secretary, Chandigarh Administration (U.T.), Chandigarh. 

4. Addl. Director, IAO (R), Sector-22 D, Chandigarh. 

5. Examiner, Local Fund Account, Punjab, Chandigarh. 

6. All the Deputy Controllers (F & A), IAO (R) Punjab, Chandigarh. 

7. President, Punjab State Accounts Services Association (Regd.), Sector-22 D, Chandigarh, 
for information and necessary action:- 



A copy is forwarded to the:- 

1. Accountant General (A & E), Punjab. Pension-Ill Branch, Sector 17, Chandigarh (1500 
copies) 

2. Accountant General (Audit), Punjab, Chandigarh (20 copies) 

3. Accountant General, Haryana, Chandigarh; 

4. Accountant General, Himachal Pradesh, Shimla; 

5. Deputy Accountant General, Office of the Accountant General, Himachal Pradesh and 
Union Territory, Sector 17, Chandigarh; 

6. All District Treasury Officers and Treasury Officers in the State of Punjab; (100 copies) 

7. Assistant Pay and Accounts Officer, Punjab Bhawan, New Delhi; 

8. Director, Pensions and Pensioner's Welfare, Punjab, Chandigarh ;(500 copies) 

9. Director, Public Relations, Punjab, Chandigarh; 

1 0. Chief Accountant, Reserve Bank of India, Department of Government and BankAccounts, 
Central Office C-7, Bandra Kurla Complex. Post Box No. 8 143, Bandra Mumbai . 

for information and necessary action. 



Superintendent 
Dated, Chandigarh, the 22nd April, 2013 




No.3/30/2012-3FPPC/565 



Dated, Chandigarh, the 22nd April, 2013 




No.3/30/2012-3FPPC/566 



No.3/30/2012-3FPPC/567 Dated, Chandigarh, the 22nd April, 2013 

Copies are forwarded to the: - 

1 . General Manager, Operation, Parliament Street, State Bank of India New Delhi; (30 
copies) 

2. Development Manager (P& S Banking State Bank of Patiala), H.O., The Mall, Patiala; 
(300 copies) 

3. Regional Manager, Indian Overseas Bank, Showroom Nos. 11-13, Madhya Marg, 
Sector-7-C, Chandigarh ;(1 00 copies) 

4. Regional Manager, Central Bank of India, Regional Office, 427-A Ghumar Mandi 
Ludhiana ;(60 copies) 

5. Regional Manager, Central Bank of India, Regional Office, 1, Queens Road, Civil 
Lines, Amritsar ;(50 copies) 

6. Regional Manager, State Bank of India, Zonal Office PB Nos 113, 68-69 Bank 
Square Sector- 17, Chandigarh;(30 copies) 

7. The Zonal Manager, Bank of India 181-82, Sector 17, Chandigarh; (50copies) 

8. Punjab National Bank, Feroze Gandhi Market, Ludhiana.;(20 copies) 

9. Regional Manager, Punjab National Bank, Regional Office, Neeland Road, 
Amritsar;(50 copes) 

10. Regional Manager, Punjab National Bank, Regional Office Feroze Gandhi 
Market, Pakhowal Road, Ludhiana ;(60 copies) 

1 1 . Regional Manager, Punjab National Bank, Regional Office, Civil Lines, Jalandhar (50 
copies) 

12. Regional Manager, Punjab National Bank, Regional Office, Jalandhar Road, Iloshiarpur 
(65 copies) 

13. Regional Manager, Punjab National Bank, Kapurthala;(50 copies) 

14. Zonal Office, Punjab National Bank, Sector 17, Chandigarh ;(30 copies) 

15. Manager, State Bank of India, Banking operations department, Local Head office, 
Sector- 17, Chandigarh;(100 copies) 

16. Zonal Manager, United Commercial Bank, Zonal Office, SCO no. 1092-93, Sector-22 
C, Chandigarh;(30 copies) 

17. Divisional Manager, United Commercial Bank, Divisional Bank, 1 st floor, Bank Square, 
Sector 17, Chandigarh;(50 copies) 

18. Divisional Manager, United Commercial Bank Bldg., 3 rd floor, Sector- 17, Chandigarh 
(20 copies) 

19. Divisional Manager, United Commercial Bank, MC Chowk, Jalandhar ;(20 copies) 

20. Regional Manager, PNB, Dharamshala, UP. 

21. Regional Manager, Punjab National Bank, Regional Office, Karnal, Haryana;(30 
copies) 

22. Regional Manager, Oriental Bank of Commerce, Sector - 17, CHD. (20 copies) 

23. Sh.S.D.Sobati,The President, Government Pensioners Association, Kothi no. 2786, 
Sector-22-C, Chandigarh. (20 copies) 

24. Sh.Puran Chand,General Secretary,The President, Punjab Secretariat Services (Retd.) 
Officers Asso.; FI.No.222, Sector-44A,Chandigarh.(10 copies) 

25. The Secretary, Punjab State Electricity Board, The Mall, Patiala;(10 copies) 

26. President, Punjab Government Pensioners Association (Regd.) Ferozepur(10 copies) 

27. Examiner, Local Fund Accounts, Punjab, Chandigarh ;(5 copies) 

28. Regional Manager, Oriental Bank of Commerce, The Mall, Patiala ;(5 copies) 

29. Regional Manager, Oriental Bank of Commerce, The Main Road, Jalandhar;(10 copies) 

30. Regional Manager, Punjab & Sind Bank, Sector-17, Chandigarh ; (10 copies) 

3 1 . Manager, Indian Overseas Bank, Regional office, 550/1 , College Road, Fountain 
Chowk, Civil Line Ludhiana (10 copies) 
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32. Manager, Central Bank of India, Sector- 17, Chandigarh ;(15 copies) 

33. Regional Manager, Indian Bank, SCO- 189- 192, Sector-7 C, Chandigarh ;(20 copies) 

34. J.K Sharma Sanchalok Pensioners Helpline 169/2 Hira Mahal Colony Nabha (Distt) 
Patiala.(5 copies) 

35. Registrar Guru Nanak Dev University Amritsar. 

36. President, Pensioners and Senior Citizens Welfare Association, 762, Sector-60-Mohali. 

37. President, Pensioners Welfare Association, Room number - 1 10, D-Block, Mini 
Secretariat, Patiala- 147 001. (5 Copies). 

38. President, Retired Teachers and other Pensioners Welfare Association, 259, Kirti 
Nagar, Ferozepur City. 

39. President, Government Pensioners Association,#30 18, Sector 28-D, Chandigarh, 
160018 

40. Principal Secretary FinancelJttrakhand-4, Subhash Road, Secretariat Dehradun 
248001. 

41. Accountant General Uttrakhand, Oberoi Motor Building, Saharanpur Road Majra, Dehradun- 
248171. 

42. General Manager, Punjab National Bank, Transaction Banking Division, Rajindra Bliawan, 
Rajindra Place, New Delhi(50 copies) 

43. Sh A. N. Sharma Pensioners Association (Regd.) Kothi No :820 Phase 7 Mohali(5 copies) 

44. Uco Bank Head office, Finance Department 2 India Exchange Place 3 ld Floor,kolkatta 
700001(50 Copies). 

45. Accountant General,(A&E) Allahabad Uttra Pradeshl(20 Copies) 

46. General Secretary,Govt. Pensioner Association(Rcgd)1618, Sector 15, Panchkula.(20 copies) 

47. Sh. Karam Singh Dhanoa, President, Punjab Govt. Pensioners Association Distt. S.A.S. Nagar 
(Mohali, # M1G(I),4747, Sector 70, Mohali.(10 copies) 

48. Sh. Mohan Singh, General Secretary, President, Punjab Govt. Pensioners Association Distt. 
S.A.S. Nagar(Mohali, #2755, Phasc-7, Mohali.( 10 copies) 

49. Asst. General Manager, State Bank of India, C.P.P.C. 2 nd Moor, Sector 5, Panchkula,(20 
copies) 

50. President Punjab Irrigation Retd. Engineers Welfare Association, SCO 212, Sector 36-D , 
Chandigarh. (10 Copies) 

5 1 . Pritpal Singh, President, State Karamchari Cell, BJP, Punjab, B-XXV- 1 028/4, Basti 
Jodhewal, Eudhiana (10 Copies) 

52. Sh. Prem Sagar Sharma, President, Punjab State Pensioners Mahasangh, Ward No. 3, 
Samrala. (10 copies) 

53. Punjab Pensioners Welfare Association (Regd.), Distt: Hoisharpur, Head Office: Room 
No: 19, Mini Secretariat, Hoisharpur. (10 Copies) 

54. Excise and Taxation Department, Punjab, Pensioners Welfare Association, # 2063-B/5, 
Shergill Residence (Nani House), Guru Teg Bahadur Nagar, Lehal, Patiala. Mob: 98760- 
88706. 

55. Sh. Sukhdev Singh DIG (R), Former Director, President Punjab Police Pensioners Welfare 
Association, Chandigarh, Room No:716-A, 7th Floor , Punjab Police Hqrs, Chandigarh. 

56. Sh. B.R. Gupta, General Secretary, Punjab Raj Pensioners Union, Chandigarh, # 1453/44-B, 
Chandigarh- 160047. ^ 
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To 



No. 5/55/09-5FP1/ 



GOVERNMENT OF PUNJAB 
DEPARTMENT OF FINANCE 
(FINANCE PERSONNEL -I BRANCH) 



Dated. Chandigarh, the 9th July, 2012 



Subject: - 



All Heads of Departments, 

Commissioners of Divisions, 

Registrar, High Court of Punjab and Haryana, 

District and Sessions Judges and 

Deputy Commissioners in the State. 

Fixation of pay in the re-revised scales of pay— Clarifications regarding grant 
of next increment. 



Sir, 

I am directed to invite a reference to the subject cited above and to say that 
the scales of pay of certain categories of Government, employees were re-reviscd from 
certain specified dates subsequent to the date of coming into force of the Punjab Civil 
Services (Revised Pay) Rules, 2009. Some Departments have asked for certain 
clarifications regarding grant of next increment for fixing the pay of such employees. The 
matter has been considered and the following clarifications are given on the various points 
raised in ihis regard:- 
[ Sr.No. 



1. 



Point 



A Government employee was 
drawing Basic Pay of Rs.32390 (Rs. 
I 26690 Pay in the Pay Band-*- 
i Rs.5700 G.P.) in the pay scale of 
| 15600-39100+5700 Grade Pay, and 
! his next increment was due on 
; 1.1.2012. The pay scale of his post 
| was revised as 15600-39100+6600 
I Grade Pay, w.e.f. 1.12.2011. 
j Calculate the amount of the next 
' increment admissible to him and fix 
j his pay w.e.f. 1.1.2012. 



A Government employee was 
drawing Pay of Rs.31690 (Rs 26690 
Pay in the Pay Band + Rs.5000 G.P.) 
la vko scale of pay of 10300- 
34800 I 5000 Grade P ay . and his next 
increment was due on 1.12.201 1 .The 
pay scale of his post was revised as 
15600-39100.5400 Grade Pay, 
w.e.f. 1.12.2011. Calculate the 
amount of the next increment 
admissible to him and fix his pay 
w.e.f. 1.12.201 1. 



Clarification 



On revision of his pay scale w.e.f. 
1.12.201 1. the pay of the employee from that 
date shall be fixed at Rs. 33290 (Rs.2669() 
Pay in the Pay Band t Rs.660() G.P). As per 
provisions of rule 9 of the Punjab Civil 
Services (Revised Pay) Rules 2009. the 
increment is to be allowed @ 3% of the sum 
of the pay in the Pay Band and Grade Pay 
applicable. Accordingly, in this case, the 
amount of increment due from 1.1.2012 shall 
work out to Rs.1000 i.e. 3% of Rs. 33290 
(i.e. Rs.26690 Pay in the Pay Bandf Rs.6600 
Grade Pay) and his pay on 1.1.2012 shall be 
fixe d at Rs. 34290. 

On revision of his pay scale w.e.f 
1.12.201 1, the pay of the employee from that 
date, shall, first be fixed at Rs.32()90 
(Rs.26690 Pay in the Pay Band' Rs.5400 
G.P). As per rule 9 of the Punjab Civil 
Services (Revised Pay) Rules. 2009. the 
increment is to be allowed @ 3% of the sum 
of the pay in the Pay Band and Grade Pay 
applicable. Accordingly, in this case the | 
amount of increment due from 1.12. 201! [ 
shall work out to Rs.970 i.e. 3% of Rs.32090 j 
(i.e. Rs 26690. Pay in the Pay ! 
Band+Rs.5400 Grade Pay) and his pay on i 
1.12.2011 shall be fixed at Rs. 33060. 



! 



A Senior Assistant was drawing 
Basic Pay of Rs. 15030 w.e.f. 
1.1.2011 in the following scale of 
pay > 



Pay Band 



10300-34800 



Grade 
Pay 



3800 



Initial 
Pay 



14590 



The pay scale of Senior Assistant 
was revised as under w.e.f. 
1.12.2011:- 



Pay Band 



Grade j Initial 
Pay 1 Pay 



10300-34800 ! 4400 



17420 



Accordingly, his pay was fixed at 
intial pay of Rs. 17420 w.e.f. 
1.12.2011. What will be his next 
date of increment? 



In this case, as a consequence of fixation 
of his pay equal to the "initial pay" of the 
revised pay scale of Senior Assistant, the 
employee has gained an enhancement of pay 
of Rs. 2390 which is more than the amount of 
one increment. 

Rule 10 of Punjab Civil Services 
(Revised Pay) Rules, 2009 does not apply 
here because this rule is applicable only in 
those cases where an employee switches over 
from a pre-revised scale of pay to a revised 
scale of pay. 

Accordingly, it is clarified that where as 
a consequence of re-revision of a scale of pay 
from a date subsequent to the date of coming 
into force of the Punjab Civil Services 
(Revised Pay) Rules, 2009; the pay of a 
Government employee is fixed at the "initial 
pay" of his post and the employee concerned 
has gained an enhancement of pay equal to or 
more than the amount of one increment, the 
next increment shall be allowed to him after 
qualifying service of twelve months from the 
date of such fixation. In all other cases, the 
date of increment shall remain unchanged. 



2. The above clarifications may please be brought to the notice of all concerned. 

(JASBIR K.AUR) 
Deputy Secretary Finance 

No. 5/55/09-5FP1/ ^Uo Dated, Chandigarh, the 9th July. 2012. 

A copy is forward for information to> 

(i) The Principal Accountant General (Audit) Punjab, Chandigarh. 

(ii) The Principal Accountant General (A&E), Punjab, Chandigarh. 

Deputy Secretary f inance 

No. 5/55/09-5FPl/ c /i7 Dated, Chandigarh, the 9th July, 2012. 

A copy is forward for information to:- 

(i) The Chief Secretary to Government of Punjab, Chandigarh. 

(ii) All the Financial Commissioners, Principal Secretaries and the Administrative 
Secretaries to Government of Punjab, Chandigarh. 

(iii) The Resident Commissioner, Punjab, Punjab Bhawan, Copernicus Marg, New 
Delhi. 

(Narinder Kaur) 
Superintendent 

No. 5/55/09-5FP1/ Dated, Chandigarh, the 9th July, 2012. 

A copy is forward to all the District Treasury Officer/Treasury Officers in the State 
for information and necessary action. 

SuperintendeTTT" 



No. 5/55/09-5FP1/ Q31 Dated, Chandigarh, the 9th July, 2012. 

A copy is forwarded for information to:- 

(i) The Secretary to Government of Himachal Pradesh, Department of Finance. 
Shimla. 

(ii) The Finance Secretary, Chandigarh Administration, Chandigarh. 

(iii) The Director (E.G). Government of India, Ministry of Finance, Department of 
Expenditure, (Pay Research Unit), New Delhi. 

Superintendent 

INTERNAL DISTRIBUTION: 

(i) Directorate of Financial Resources and Economic Intelligence. 

(ii) All the Branches of the Department of Finance. 



_„0~ 



No.3/19/10-3FPPC/ \%$ 



GOVERNMENT OF PUNJAB 
DEPARTMENT OF FINANCE 
(FINANCE PENSION POLICY & COORDINATION BRANCH) 



Dated, Chandigarh, the (£> December, 201 1 



To 



All Heads of Departments, 

Commissioners of Divisions, 

Registrar, High Court of Punjab and Haryana, 

District and Sessions Judges and 

Deputy Commissioners in the State. 



Subject: Grant of Ex-gratia to employees. 
Sir/Madam, 

I am directed to invite a reference to the subject cited above and to say that after 
careful consideration of the recommendations contained in paras 6.55 to 6.60 of the report of 
the Fifth Punjab Pay Commission and in partial modification of instructions contained in 
letter No.3/19/10-3FPPC/1251, dated the 13 th October, 2011, the Governor of Punjab is pleased 
to decide that in case of accidental or homicidal death of an employee during the performance 
of duty, his legal heirs will be entitled to a lump sum payment of Rs. 5.00 lacs as Ex-Gratia 
amount. However, the ex-gratia grant envisaged in these orders shall not be admissible in the 
case of those Government employees who commit suicide during the performance of duty. 

2. The ex-gratia payment admissible under these orders shall not be linked to the basic 
pay or the group of the employee concerned. 

3. It has been further decided that the full amount of ex-gratia payment admissible 
under these orders shall also be payable to those employees who incur complete permanent 
disability during the performance of duty rendering them unfit for further service. In the case 
of those employees who incur partial permanent disability during the performance of duty, ex- 
gratia payable under these orders shall be proportionate to the percentage of partial permanent 
disability incurred by him. 

4. These orders shall come into force with effect from 1 st December, 201 1 . 

5. The instructions contained in para 8(b) of the letter under reference shall be 
deemed to have been amended accordingly. 

6. The necessary amendments in the rules shall be made in due course. 

7. The Punjabi version of these orders shall follow in due course. 



Yours faithfully 




(USHA SEHGAL) 
Joint Secretary Finance 




o. 3/19/10-3FPPC/ 



Dated Chandigarh, the 16, Dec., 2011 



A copy is forwarded to : 

1 . The Chief Secretary to the Government, Punjab;. 

2. All the Financial Commissioners and Principal Secretaries and Administrative 
Secretaries to the Government of Punjab 

3. Resident Financial Commissioner, Punjab, Punjab Bhawan, Copernicus Marg, 
New Delhi. 



A copy is forwarded to the: - 

1 . Secretary to Government of Haryana, Department of Finance, Chandigarh. 

2. Secretary to Government of Himachal Pradesh, Department of Finance, Shimla; 
and; 

3. Finance Secretary, Chandigarh Administration (U.T.), Chandigarh, 
for information and necessary action: - 



A copy is forwarded to the:- 

1. Accountant General (A & E), Punjab. Pension-Ill Branch, Sector 17, Chandigarh 
(1500 copies) 

2. Accountant General (Audit), Punjab, Chandigarh (20 copies) - 

3. Accountant General, Haryana, Chandigarh; 

4. Accountant General, Himachal Pradesh, Shimla; 

5. Deputy Accountant General, Office of the Accountant General, Himachal Pradesh 
and Union Territory, Sector 1 7, Chandigarh; 

6. All District Treasury Officers and Treasury Officers in the State of Punjab; 
(100 copies) 

7. Assistant Pay and Accounts Officer, Punjab Bhawan, New Delhi; 

8. Director, Pensions and Pensioner's Welfare, Punjab, Chandigarh ;(500 copies) 

9. Director, Public Relations, Punjab, Chandigarh; 

10. Chief Accountant, Reserve Bank of India, Department of Government and 
Bank Accounts, Central Office C-7, Bandra Kurla Complex, Post Box No. 8 143, 
Bandra Mumbai . 

for information and necessary action. 




No. 3/19/10-3FPPC/ ! 



Dated Chandigarh, the 16, Dec, 2011 




No. 3/19/10-3FPPC/ | of] | 



Dated Chandigarh, the 16, Dec., 2011 
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No. 3/19/1 0-3FPPC/ 1314 Dated Chandigarh, the 16, Dec., 2011 

Copies are forwarded to the: - 

1 . General Manager, Operation, Parliament Street, State Bank of India New 
Delhi; (30 copies) 

2. Development Manager (P& S Banking State Bank of Patiala), H.O., The Mall, 
Patiala ;(300 copies) 

3. Regional Manager, Indian Overseas Bank, Showroom Nos. 11-13, Madhya 
Marg, Sector-7-C, Chandigarh ;(100 copies) 

4. Regional Manager, Central Bank of India, Regional Office, 427-A Ghumar 
Mandi Ludhiana ;(60 copies) 

5. Regional Manager, Central Bank of India, Regional Office, 1, Queens Road, 
Civil Lines, Amritsar ;(50 copies) 

6. Regional Manager, State Bank of India, Zonal Office PB Nos 113, 68-69 
Bank Square Sector- 17, Chandigarh;(30 copies) 

7. The Zonal Manager, Bank of India 1 8 1 -82, Sector 1 7, Chandigarh; (50copies) 

8. Punjab National Bank, Feroze Gandhi Market, Ludhiana.;(20 copies) 

9. Regional Manager, Punjab National Bank, Regional Office, Neeland Road, 
Amritsar;(50 copes) 

10. Regional Manager, Punjab National Bank, Regional Office Feroze Gandhi 
Market, Pakhowal Road, Ludhiana ;(60 copies) 

1 1 . Regional Manager, Punjab National Bank, Regional Office, Civil Lines, 
Jalandhar (50 copies) 

12. Regional Manager, Punjab National Bank, Regional Office, Jalandhar Road, 
Hoshiarpur ;(65 copies) 

1 3 . Regional Manager, Punjab National Bank, Kapurthala;(50 copies) 

14. Zonal Office, Punjab National Bank, Sector 17, Chandigarh ;(30 copies) 

15. Manager, State Bank of India, Banking operations department, Local Head 
office, Sector- 17, Chandigarh;(100 copies) 

1 6. Zonal Manager, United Commercial Bank, Zonal Office, SCO no. 1 092-93, 
Sector-22 C, Chandigarh;(30 copies) 

17. Divisional Manager, United Commercial Bank, Divisional Bank, 1 st floor, Bank 
Square, Sector 17, Chandigarh;(50 copies) 

1 8. Divisional Manager, United Commercial Bank Bldg., 3 rd floor, Sector-17, 
Chandigarh ;(20 copies) 

19. Divisional Manager, United Commercial Bank, MC Chowk, Jalandhar ;(20 
copies) 

20. Regional Manager, PNB, Dharamshala, HP. 

21 . Regional Manager, Punjab National Bank, Regional Office, Karnal, 
Haryana;(30 copies) 

22. Regional Manager, Oriental Bank of Commerce, Sector - 17, CHD. (20 copies) 

23. Sh.S.D.Sobati,The President, Government Pensioners Association, Kothi no. 
2786, Sector-22-C, Chandigarh.(20 copies) 

24. Sh.Puran Chand,General Secretary,The President, Punjab Secretarial Services 
(Retd.) Officers Asso.; H.No.222, Sector-44A,Chandigarh.(10 copies) 

25. The Secretary, Punjab State Electricity Board, The Mall, Patiala;(10 copies) 

26. President, Punjab Government Pensioners Association (Regd.) Ferozepur(10 
copies) 

27. Examiner, Local Fund Accounts, Punjab, Chandigarh ;(5 copies) 



28. 
29. 

30. 
31. 

32. 
33. 

34. 

35. 
36. 

37. 

38. 

39. 

40. 

41. 

42. 

43. 

44. 

45. 
46. 

47. 

48. 

49. 
50. 
51. 



Regional Manager, Oriental Bank of Commerce, The Mall, Patiala ;(5 copies) 

Regional Manager, Oriental Bank of Commerce, The Main Road, Jalandhar;(10 
copies) 

Regional Manager, Punjab & Sind Bank, Sector- 17, Chandigarh ; (10 copies) 

Manager, Indian Overseas Bank, Regional office, 550/1, College Road, 
Fountain Chowk, Civil Line Ludhiana (10 copies) 

Manager, Central Bank of India, Sector- 17, Chandigarh ;(15 copies) 

Regional Manager, Indian Bank, SCO- 189- 192, Sector-7 C, Chandigarh ;(20 
copies) 

J.K Sharma Sanchalok Pensioners Helpline 169/2 Hira Mahal Colony Nabha 
(Distt) Patiala. (5 copies) 

Registrar Guru Nanak Dev University Amritsar. 

President, Pensioners and Senior Citizens Welfare Association, 762, Sector-60- 
Mohali. 

President, Pensioners Welfare Association, Room number - 1 10, D-Block, 
Mini Secretariat, Patiala - 147 001. (5 Copies). 

President, Retired Teachers and other Pensioners Welfare Association, 
259, Kirti Nagar, Ferozepur City. 

President, Government Pensioners Association,#3018,Sector 28-D, 
Chandigarh, 1600 18 

Principal Secretary FinanceUttrakhand-4, Subhash Road, Secretariat Dehradun 



Accountant General Uttrakhand, Oberoi Motor Building, Saharanpur Road 
Majra, Dehradun-248171 

General Manager, Punjab National Bank, Transaction Banking Division, 
Rajindra Bhawan, Rajindra Place, New Delhi(50 copies) 

Sh A . N . Sharma Pensioners Association (Regd.) Kothi No :820 Phase 7 
Mohali(5 copies) 

Uco Bank Head office, Finance Department 2 India Exchange Place 3 rd 
Floor,kolkatta 700001(50 Copies). 

Accountant General,(A&E) Allahabad Uttra Pradeshl(20 Copies) 

General Secretary,Govt. Pensioner Association(Regd)l 61 8, Sector 15, 
Panchkula.(20 copies) 

Sh. Karam Singh Dhanoa, President, Punjab Govt. Pensioners Association 
Distt. S.A.S. Nagar (Mohali, # MIG(I),4747, Sector 70, Mohali.(10 copies) 

Sh. Mohan Singh, General Secretary, President, Punjab Govt. Pensioners 
Association Distt. S.A.S. Nagar(Mohali, #2755, Phase-7, Mohali. (10 copies) 

Asst. General Manager, State Bank of India, C.P.P.C. 2 nd Floor, Sector 5, 
Panchkula,(20 copies) 

President Punjab Irrigation Retd. Engineers Welfare Association, SCO 212, 
Sector 36-D , Chandigarh. (10 Copies) 

Pritpal Singh, President, State Karamchari Cell, BJP, Punjab, B-XXV- 1028/4, 
Basti Jodhewal, Ludhiana (10 Copies) 
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Regarding 



Government of Punjab 

Department of Governance Reforms, 
SCO 193-195, Sector-34A, 
Chandigarh 

Date of Issue : 20 th June 2013 



Government of Punjab 



Policy Regarding Providing Laptops to Officers 

Policy guidelines for provision of Laptops/Notebooks to all officers of Punjab 
Government who are entitled to get laptop in lieu of Desktop are as below:- 

1. Eligibility :- 

1.1 For the purpose of these policy guidelines, Laptops means Laptops, 
Notebook and Ultra-Notebook. They shall be referred to as 'Laptop'. 

1.2 'Laptop' includes Laptop, all its accessories, pre-loaded licensed 
Operating Systems (OS), licensed office suite, Anti-virus, internet 
security tools, warranty for three years & insurance cost for three years. 

1.3 All officers at the level of Secretaries/Special Secretaries/Divisional 
Commissioners/ Deputy Commissioners/ Head of Departments 
(HODs)/and above, may be given the option to choose a Laptop as per 
the pre-defined budget limit. 

1.4 Administrative Secretary of the Department may also sanction the 
purchase of Laptop for any other officer of his/her department on need 
basis under this policy. 

1 .5 The total maximum limit of sanctioned amount per Laptop shall be Rs. 
75,000/- (Rs. Seventy Five Thousand Only). 

1 .6 Eligible officer shall send his request (as per Format-1) for Laptop to the 
Department of Governance Reforms after getting approval from his/her 
competent authority. 

1 .7 Officer shall give a declaration at the time of making request for Laptop 
that no other Laptop(s) has(ve) been issued to him/her by any office of 
any other State Department/ Board/ Commission/ Society/ Corporations/ 
any other State owned agency or Public Sector Undertaking. 
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2. Accounting & Procurement Guidelines:- 

2.1 Procurement shall be done by the officer concerned directly from the 
Original Equipment Manufacturer (OEM) or their authorized dealers 
within 30 days from the date of sanction given by Department of 
Governance Reforms. 

2.2 Officer shall ensure that he/she shall purchase a Laptop of 
internationally reputed brand and OEM of the Laptop must be able to 
provide international warranty on demand. 

2.3 Laptop purchased must meet the minimum specification as mentioned in 
Annexure-1 of this policy. 

2.4 Laptop shall be bought with three years comprehensive warranty. 

2.5 Officer shall ensure that due care has been taken to avail to best price 
and other available benefits e.g. free extended warranty etc., as per 
prevailing market trend. 

2.6 The officer can procure the Laptop costing any amount higher or lesser 
than the sanctioned limit i.e. Rs. 75,000. However, concerned officer shall 
bear the additional cost over and above the sanctioned limit, if any. 

2.7 Officer shall be responsible to take appropriate Insurance policy for the 
Laptop for its lifespan i.e. 3 years. Insurance cost shall be included in the 
overall limit of Rs. 75, 000/-. Cost of Laptop for the purpose of Insurance 
shall be base price of the Laptop including pre-loaded operating system. 
Any additional office suite, software or Anti-virus shall be excluded from 
the cost of Laptop for the purpose of insurance. 

2.8 The overall cost limit shall include the cost of office suit/ anti-virus 
software and insurance. 
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2.9 The officer shall be wholly responsible for ensuring that documents 
submitted at the time of submitting utilization certificate are genuine & 
authenticated. The overall cost limit should include licensed office suite, 
antivirus software and insurance premium. 

2.10 Reimbursement to the officer shall be made by Department of 
Governance Reforms through RTGS in his/her bank account (as 
mentioned in Laptop Request Form) only after purchase of Laptop, 
submission of bills & due approval of competent authority. 

3. Depreciated/Residual Value of Laptop; 

3.1 The lifespan of Laptop shall be treated as Three (3) years from the date 
of purchase of Laptop. 

3.2 Depreciation shall be charged @ 32% of the cost per year on straight 
line method subject to the condition that the disposal price in any case is 
not less than 1 0% of the book value. 

3.3 Depreciated/Residual value of Laptop shall be calculated as below 



Year 


Depreciated/Residual Value 


At the end of Year 1 


68% of purchase value 


At the end of Year 2 


36% of purchase value 


At the end of Year 3 


1 0% of purchase value 


At any time beyond 3 rd 
year 


1 0% of purchase value 



3.4 For above calculation of residual value of the Laptop, the Purchase 
value shall be either actual purchase price of the Laptop or sanction 
amount, whichever is lower shall be taken into consideration. 

3.5 The purchase value of the Laptop for the purpose of depreciation shall 
include Laptop, accessories, preloaded licensed operating system, 
licensed office suite & anti-virus software. Insurance cost shall be 
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excluded from the purchase value of the Laptop for the purpose of 
depreciation calculation. 

3.6 To calculate depreciated value of laptop for a part of the year, 
proportionate depreciation rates shall be applicable. 

4. General Guidelines:- 

4.1 The officers shall be personally responsible for the laptops issued to 
them for its safety, data stored, viral attack, internet security and 
maintenance of the Laptops during its lifetime. 

4.2 There shall be no provision of any claim regarding write-off of laptop on 
account of any loss/damage and the claim shall dealt only as per 
insurance policy obtained & claim recovered. Any loss on account of any 
such claim settlement shall be borne by the officers concerned. 

4.3 The laptop issued to the officer shall remain the property of the 
Department of Governance Reforms but in possession of the officer till 
the time the officer deposits its residual value and takes ownership of the 
same as per guidelines laid down in this policy. 

4.4 Government of Punjab shall not be responsible/ liable for any 
contractual, legal and statutory, cyber security issues arising out during 
the use of Laptop. 

4.5 In the event of leaving/ termination/ superannuation from services from 
Government of Punjab, the officer shall buyback the Laptop at the 
applicable depreciated value. 

4.6 The Department of Governance Reforms shall be responsible to make 
all necessary entries of laptop in their stock record. 
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4.7 The laptop once procured shall continue to be in possession of the 
Officer and he/she shall carry the laptop with him/her upon any event of 
resignation/ retirement/ transfer of services/ deputation within/ outside 
the state or leaving the organization permanently etc. 

4.8 After completion of lifespan of laptop, officers can anytime pay its 
residual value to take the ownership of the same. 

4.9 This policy shall supersede any earlier letter/instructions/ policy/ 
guidelines etc. issued regarding issuances of laptop. 

4.10 After the expiry of three years, the officer entitled for having Laptop may 
exercise his/her option for a fresh Laptop as per this policy. 

4.1 1 Officer already issued Laptop by the erstwhile Department of Information 
Technology or Department of Governance Reforms and where the life 
span of the laptop has not expired as per the present policy, shall not be 
entitled for any new Laptop till expiry of the life span of the Laptop 
already issued. 
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Annexure-1 



Laptop minimum Technical specifications 



Item 


Minimum Specifications 




Intel Core i5/i7 or equivalent processor. 


Processor 


Clock Speed of Minimum 1 .70 GHz with Turbo Boost 
up to 2.60 GHz or higher 


Motherboard 


Intel® Express Chipset or equivalent or higher 


Cache Memory 


3 MB (L3 Cache) or higher 


DAM 

HAM 


4 GB (On Board) DDR3L SDRAM 
upgradeable up to 8 GB or higher 


Storage 


Minimum 320 GB or higher 


Graphics Accelerator 


Intel® HD GraDhics or eauivalent or hiaher 

1 1 1 l v 1 \_y 1 1 1 v_A k*/ 1 1 1 \J\J \s 1 \ J \-A 1 V Ul V— * 1 1 L \J 1 III VJ 1 1 V— ' 1 


Display 


minimum 13 3 (33 8 cms) wide fWXGA" 1366 x 7681 

1 1 1 1 1 1 1 1 1 1 U III 1 \J m \J \ \J \J m \J Ul 1 1 \J 1 V V 1 V— ' I V V / \ / 1 ■ 1 V 1 \J\J f\ 1 \J\J 1 

TFT colour display, LED backlight 


USB 


Hi-Speed USB (USB 2.0) port Type A Connector x 2 


Network (RJ-45)Connector 


1 000BASE-T/1 00BASE-TX/1 OBASE-T x 1 or higher 


Display Output Connector 


Analogue RGB, mini D-sub 15 pin x 1 or higher 


Headphone 


Stereo, Mini Jack x 1 or more 


Wi-Fi 


IEEE 802.1 1b/g/n, Maximum transmission speed: 300 
Mbps*8, Maximum receipt speed: 300 Mbps*8 


Bluetooth 


Bluetooth® standard Ver. 4.0 + HS 


Integrated Web Camera 


Inbuilt web camera , 1 .3 megapixels or higher 


Keyboard 


82 Keys or higher 


Battery Life 


Minimum 3 Hrs 


Operating System 


Preloaded Windows 7 or higher. 


Accessories 


Laptop Charger, Carry Bag, other media and 
accessories 
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Format-1 



Request for Laptop 



•A 

1 . 


Request number 

(to be filled by Department of 
Governance Reforms) 




2. 


Name of the Officer 




3. 


State Employee Code 




4. 


Date of Joining 




5. 


Current Designation 




6. 


Current Organization & 

jJIclUt? Ul rUollliy 




7 


1. V v 1 It; 11 ItJI ally [Jt?l oUI lal 

Desktop already 
issued? 






ii. If yes, whether the 
same has been 
returned back? 




8. 


Bank Account Number 






IFSC Code 






Branch Name 





Declaration: / declare that I have not been issued any other official Laptop from any 
other State Department/ Board/ Corporation/ Society/ Commission/ any other state 
owned agency or Public Sector undertaking. 



Date : Signature of the Officer 

Approved By : 



Name & Designation Signature 



Policy Regarding Providing Laptops to Officers - June-2013 Page 8 of 8 



No. 3/23/09-3FPPC/ / 35$ 

GOVERNMENT OF PUNJAB 
DEPARTMENT OF FINANCE 
(FINANCE PENSION POLICY AND COORDINATION BRANCH) 

Dated, Chandigarh, the 15th December, 2011 

To 

All Heads of Departments, 

Commissioners of Divisions, 

Registrar, High Court of Punjab and Haryana, 

District and Sessions Judges and 

Deputy Commissioners in the State. 

Subject: Implementation of the recommendations of the Fifth Punjab Pay Commission regarding 
pension and other retirement benefits. 

Sir, 

I am directed to invite a reference to para 3.1 of Government letter No. 3/23/09- 
3FPPC/879, dated 17th August, 2009, on the subject cited above and to say that the Governor of 
Punjab is pleased to decide that the linkage of full pension with qualifying service of 33 years shall 
be dispensed with. Once a Government employee has rendered minimum qualifying service of 
twenty-five years, pension shall be admissible equal to 50% of emoluments or average emoluments 
received during the last 10 months, whichever is beneficial to him. 

2. Nothing in this communication shall apply to the employees governed by the New Pension 
Scheme. 

3 . These orders shall come into force with effect from 1 st December, 2011. 

4. The other terms and conditions regarding grant of pension and other retirement benefits 
shall remain unchanged. 

5. Necessary amendment in rules shall be made in due course. 

6. Punjabi version of these orders shall follow in due course. 



Yours faithfully, 

(USHA SEHGAL)' ^(1 2 ] )] 
Joint Secretary Finance 



No. 3/23/09-3FPPC/ / 3 (jxy Dated, Chandigarh, the 1 5th December, 2011. 

A copy each is forwarded to:- 



(i) The Principal Accountant General (Audit), Punjab, Chandigarh. 

(ii) The Principal Accountant General (A&E), Punjab, Chandigarh. 



Joint Secretary^Finance 



-2- 

No. 3/23/09-3FPPC/ £3&? Dated, Chandigarh, the 1 5th December, 2011. 

A copy each is forwarded to:- 

(i) The Chief Secretary to Government of Punjab, Chandigarh. 

(ii) All the Financial Commissioners, Principal Secretaries and the Administrative 
Secretaries to Government of Punjab. 

(iii) The Resident Commissioner, Punjab, Punjab Bhawan, Copernicus Marg, New 

Delhi - Ct^-Le^A ^huuA 

Superintendent 

No. 3/23/09-3FPPC/ / ^ / Dated, Chandigarh, the 1 5th December, 20 1 1 . 

A copy each is forwarded for information to:- 

(i) The Secretary to Government of Himachal Pradesh, Department of Finance, Shimla. 

(ii) The Finance Secretary, Chandigarh Administration, Chandigarh. 

Superintendent 

No. 3/23/09-3 FPPC/ Dated, Chandigarh, the 1 5th December, 201 1 . 

A copy is forwarded to all the District Treasury Officers /Treasury Officers in the State for 
information and necessary action. 

Supermtpident 

INTERNAL DISTRIBUTION: 

(i) Directorate of Financial Resources and Economic Intelligence. 

(ii) All Branches in the Department of Finance. 
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No.6/47/20il/lFPII/5<2f 

GOVERNMENT OF PUNJAB 
DEPARTMENT OF FINANCE 
(FINANCE PERSONNEL-II BRANCH) 

Dated, Chandigarh, the ^tAuly, 201 1 

All the Heads of the Departments, 
Registrar, Punjab & Haryana High Court, 
All the Commissioners of Divisions, 
All the Deputy Commissioners and 
All the Sub-Divisional Officers (Civil) 
in the State of Punjab. 

Subject: ■» Fixation of pay of a Government employee on appointment to a post 
involving the assumption of duties and responsibilities of greater 
importance. 

*** 

Sir/Madam, 

I am directed to invite a reference to the subject cited above and to say that a 
clarification has been asked for from the Department of Finance regarding fixation of pay 
of a Government employee who is appointed to a post involving the assumption of duties 
and responsibilities of greater importance on or with effect from the date of coming into 
force of the Punjab Civil Services (Revised Pay) Rules, 2009. 

2, After careful examination of the matter, it has been decided that the pay of a 
Government employee, who is appointed to a post involving the assumption of duties and 
responsibilities of greater importance, on or with effect from the date of coming into 
force of the Punjab Civil Services (Revised Pay) Rules, 2009 as amended vide 
Government Notification No. 5/10/09-5FPI/339, dated the 29 th July, 2009, shall be fixed 
in the same manner as laid down in rule 11 of the aforesaid rules for fixation of pay in 
the case of promotion from one grade pay to another, 

3. It has been further decided that in the case of a Government employee who 
stands appointed to a post involving the assumption of duties and responsibilities of 
greater importance, during the period from the first day of January, 2006 to the date 
preceding the date of issue of these instructions, the option prescribed in clause (ii) of the 
rule 1 1 of the Punjab Civil Services (Revised Pay) Rules, 2009 ? may be exercised within 
a period of three months from the date of issue of these orders. 

4, Necessary amendments) in the rules will be made in due course. 

5. Punjabi version of these orders will follow in due course. 

■r 

Yours faithfully, 

( JASBIR KAUR ) 
Under Secretary Finance (J) 



To 



Contd on page-2 



No, 3/28/20 lMFPH/C/A 



To 



GOVERNMENT OF PUNJ AB 
DEPARTMENT OF FINANCE 
(FIINANCE PERSONNEL-2 BRANCH) 



Dated, Chandigarh, the 3rd October, 201 1 



All Heads of Departments, 

Commissioners of Divisions, 

Registrar, High Court of Punjab and Haryana, 

District and Sessions Judges and 

Deputy Commissioners in the State. 

Subject: Implementation of the recommendations of the Fifth Punjab Pay Commission 
— Grant of Mobile Phone Allowance. 

Sir, 

1 am directed to invite a reference to the subject cited above and to say that after careful 
consideration of the recommendations of the Fifth Punjab Pay Commission, the Governor of Punjab is 
pleased to decide that the employees of the State Government shall be entitled to a fixed Mobile Phone 
Allowance at the rates mentioned below:- 



Sr.No, 


Category of Employees 


Rate per mensem 
( in Rupees) 


I 


Group- A 


500 


2. 


Group- B 


300 


3. - 


Group- C 


150 


4. 


Group- D 


100 



2. The grant of Mobile Phone allowance shall be subject to the following conditions :- 

(a) The employees will have to provide mobile numbers on which their superior or general 
public can contact them for official work. These numbers can also be hosted on any 
Government website. 

(b) Those employees who are already entitled to Mobile Phone Facility may elect to retain the 

same. In the case of such employees, the unutilized amount, if any, on their residential 
telephone will be allowed to be adjusted against their higher utilization of the mobile 
phone services. 

(c) The payment shall be made alongwith the salary of the employees, 

3. These orders shall be effective from the I st October, 201 1 . 

Yours faithfully, 

( JASBIR KAUR ) 
Under Secretary Finance 

^3 'J* ' $ 



No.3/28/2011-4FPII/ 



GOVERNMENT OF PUNJAB 
DEPARTMENT OF FINANCE 
(FIINANCE PERSONNEL-2 BRANCH) , 



To 



Dated, Chandigarh, the December, 201 1 



All Heads of Departments, 

Commissioners of Divisions, 

Registrar, High Court of Punjab and Haryana, 

District and Sessions Judges and 

Deputy Commissioners in the State. 

Subject: Grant of Mobile Phone Allowance. 

Sir, 

I am directed to invite a reference to Government circular letter No 3/28/201 1-4FPII/ 612, 
Dated 3rd October, 2011, and to say that the Governor of Punjab is pleased to decide that the fixed 
Mobile Phone Allowance admissible to Group-C and Group-D employees of the State Government 
shall be enhanced to Rs. 250/- (Rupees Two Hundred Fifty only) per mensum. 

2. The other terms and conditions for grant of Mobile Phone Allowance shall remain 
unchanged. 

3. These orders shall be effective from the 1 st December, 201 1 . 

Yours faithfully, 

(JASBIR KAUR) 
Under Secretary Finance 

No.3/28/2011-4FP2/g£5~ Dated, Chandigarh, the, &3 December 201 1. 

A copy each is forwarded to:- 

(i) The Principal Accountant General (Audit) Punjab, Chandigarh. 

(ii) The Principal Accountant General (A&E)), Punjab, Chandigarh. 

Under Secretary Finance 

No.3/28/201 1/-4FP2 / Dated, Chandigarh, the December, 201 1 . 

A copy each is forwarded to:- 

(i) The Chief Secretary to Government of Punjab, Chandigarh. 

(ii) AH the Financial CornmissioneYs, Principal Secretaries and the Administrative 
Secretaries to Government of Punjab. 

(iii) The Resident Commissioner, Punjab, Punjab Bhawan, Copernicus Marg, 

(iv) New Delhi. , , a 

Superintendent ~~~ 

No.3/28/20 1 1 -4FP2 / <g & "] Dated, Chandigarh, the December. 2011. 

A copy each is forwarded for information to:- 

(i) The Secretary to Government of Himachal Pradesh, Department of Finance, Shimla. 

(ii) The Finance Secretary, Chandigarh Administration, Chandigarh. 

Superintendent " 
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No.3/28/201 1-4FP 2 Dated, Chandigarh, the ^December, 201 1 

A copy is forwarded to all the District Treasury Officers /Treasury Officers in the State for 
information and necessary action. . , a 

Superintendent "* 

INTERNAL DISTRIBUTION: 

(i) Directorate of Financial Resources and Economic Intelligence. 

(ii) All Branches in the Department of Finance. 



*** 



NO.3/23/09-3FPPC/ 879 
GOVERNMENT OF PUNJAB 
DEPARTMENT OF FINANCE 
(FINANCE PENSION POLICY AND COORDINATION BRANCH) 

Dated Chandigarh, the 17-8-2009 

To 

All Heads of Departments 

Commissioners of Divisions 

Registrar, Punjab and Haryana High Court, 

District and Session Judges and 

All Deputy Commissioners in the State. 

Subject: - Implementation of recommendations of the Fifth Punjab Pay Commission regarding 
Pension and other retirement benefits. 

Sir/Madam, 

I am directed to address you on the subject cited above and to say that after careful 
consideration of the recommendations of the Fifth Punjab Pay Commission, the Governor of Punjab is 
pleased to revise/modify/grant various benefits to the pensioners of the State as indicated in the succeeding 
paragraphs : ' 

DATE OF EFFECT : 

1 The revised provisions as per these orders shall apply to Govt, employees who retire/die 
in harness on or after 1st January, 2006 (separate orders are being issued in respect of 
employees who retired/died before 1st January, 2006). Where pension/family pension/ 
gratuity/commutation of pension etc. has already been sanctioned in cases occurring on 
or after 1-1-2006, the same shall be revised in terms of these orders. In cases where 
pension has been finally sanctioned on the pre-revised orders and if it happens to be more 
beneficial than the pension becoming due under these orders, the pension already sanctioned 
shall not be revised to the disadvantage of the pensioner in view of proviso to rule 9.15(1) 
of Punjab Civil Services Rules, Volume-II. 

2. EMOLUMENTS AND AVERAGE EMOLUMENTS 

2. 1 The term "Emoluments' for the purposes of calculating various Pensionary benefits other 
than death-cum-retirement gratuity shall mean pay as defined in rule 6.19 C of Punjab 
Civil Services Rules Volume II as amended from time to time and as applicable to 
pensioners/family pensioners under the rules. 

2.2 Basic Pay in the revised pay structure means the pay drawn in the prescribed pay band plus 
the applicable grade pay but does not include any other type of pay like special pay etc. 

2.3 In the case of all kinds of gratuity, dearness allowance admissible on the date of retirement/ 
death shall continue to be treated as emoluments along with the emoluments as defined irs 
paragraph 2.1 above. 



2 



2.4 The average emoluments of those employees who retire within ten months from the date 
of coming over to the revised pay structure shall be calculated as follows :- 

(i) for the period during which pay is drawn in pre-revised scales, Basic Pay, personal pay if 
any, and NPA, DA actually admissible as on 31-12-2005 in the un-revised scale. 

(ii) For the period during which pay is drawn in the Revised pay structure Basic pay plus 
grade pay and NPA in the revised pay structure scales according to the Punjab Civil 
Services Rules (Revised pay) Rules, 2009. 

Such employees are to give an option to have their pension computed on the basis of their 
pre-revised reckonable emoluments in the manner as if they retired on 3 1 st December, 
2005 (ignoring the revised emoluments drawn by them after 1 st January, 2006) and have 
such pension consolidated and up-dated to 1 st January, 2006 level. They shall be allowed 
such updated pension if it is more beneficial with effect from the date of their actual 
retirement. Such option shall be exercised within three months of the issue of these orders; 
such an option may be given by eligible legal heir in the case of a deceased employee. 

3. PENSION : 

3. 1 Pension shall continue to be 50% of basic pay (plus NPA). It shall also continue to be 
calculated on the basis of last pay drawn or 1 0 months average which ever is beneficial to 
the employees subject to a minimum of Rs. 3500/- per month. 

3.2 A Government employee retiring in accordance with Punjab Civil Services Rules 
Volume-II as amended from time to time and as applicable to the pensioners/family 
pensioners, before completing qualifying service often years shall not be entitled to pension 
but he shall continue to be entitled to service gratuity in terms of rule 6. 16 of Punjab Civil 
Services Rules Volume-II. 

3.3 The amount of pension shall be subject to a minimum of Rs. 3500 with effect from 1st 
January 2006. 



Additional pension/family pension 

3.4 In addition to above provisions, the quantum of pension available to the old pensioners/ 
family pensioners, shall be increased as follows :- 



Age of pensioner/family pensioner 


Additional quantum of pension/family pension 


From 65 years to less than 75 years 


5 percent of revised basic pension/family pension 


From 75 years to less than 80 years 


1 0 percent of revised basic pension/ family pension 


From 80 years to less than 85 years 


20 percent of revised basic pension/ family pension 


From 85 years to less than 90 years 


30 percent of revised basic pension/ family pension 


From 90 years to less than 95 years 


40 percent of revised basic pension/ family pension 


From 95 years to less than 100 years 


50 percent of revised basic pension/ family pension 


100 years or more 


1 00 percent of revised basic pension/family pension 
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» 

Note:-(i) The Additional quantum of pension/family pension on attaining the age of 65 years and 

above would be admissible from the first day of the month in which his date of birth falls. 
For example, if a pensioner/family pensioner completes the age of 80 years in the month 
of August, 2008 he will be entitled to additional pension/family pension with effect from 
1st August,2008. Those pensioners/family pensioners whose date of birth is 1st August, 
will also be entitled to additional pension/family pension with effect from 1st August, 
2008 on attaining the age of 80 years and above. 

(ii) The Accountant General (A&E) Punjab shall ensure that the date of birth and the age of 
the pensioners/family pensioners is invariably indicated in the PEN-I and the Pension 
Payment Order to facilitate payment of additional pension/family pension by the Pension 
Disbursing Authority as soon as it becomes due. The amount of additional pension/family 
pension will be shown distinctly in the Pension Payment Order. For example, in case 
where a pensioner is more than 65 years of age and his pension is Rs. 10,000 PM, 
the pension will be shown as (i) Basic Pension = Rs. 1 0,000 and (ii) Additional Pension = 
Rs. 500 per month. The pension on his attaining the age of 75 will be shown as (i) Basic 
Pension = Rs. 1 0,000 and (ii) Additional Pension = Rs. 1 000 per month. 

(iii) The existing provisions relating to grant of Dearness Relief on Old Age Allowance which 
has been termed as additional pension/family pension shall continue to be in force. 

.4. Rates of Retirement-ciim-deatb.gratuity/DCRD 

The maximum limit of Retirement-cum-Death Gratuity is raised rrom the present 
Rs. 3.50 lacs to 10.00 lacs. 

5. Rates of family Pension : 

5. 1 Family pension shall continue to be calculated at the existing rates subject to a minimum 
of Rs. 3500/ per month. 

5.2 The grant of special pension under the extraordinary pension rules is being considered 
separately. 

5.3 For the purpose of rule 6.1 7 of Punjab Civil Service Rules Vol. II the existing provision/ 
instructions shall remain to be in force. 

5.4 Parents who were wholly dependent on the Government employee when he/she was alive 
provided the deceased employee had left behind neither a widow not a child. The parents 
whose total income from all sources was Rs. 3500/- per mensum or more at the time of 
death of the employee shall not be considered to be dependent. 

6. Commutation of Pension 

6.1 A Government employee shall continue to be entitled to commute for a lump-sum payment 
up to 40% of his pension. 

* 

6.2 The existing table of commutation value for pension annexed to existing rules shail be 
substituted by new table as at annexure-1 of this order. 

6.3 The revised table of commutation value for pension will be used for all commutation of 
pension, which becomes absolute after the date of issue of this order. In case of such 
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pensioners in whose case commutation of pension became absolute on or after 1 st January, 
2006 but before the issue of this order the pre-revised table of commutation of value for 
pension will be used for payment of commutation of pension based on pre-revised pay/ 
pension. Such pensioner shall have an option to commute the amount of pension that has 
become additionally commutable on account of retrospective revision of pay/pension. On 
exercising such an option by pensioner, the revised table of commutation value for pension 
will be used for the commutation of additional amount of pension. 

7. Constant Attendant Allowance 

A Constant Attendant Allowance @ Rs. 3000 per month shall be given to the Punjab 
Government Employees who suffer 1 00% disability as a result of action against extremists 
or anti-social elements and who are dependent on some body for day to day functions. 
This shall be in addition to the extra ordinary disability pension and other benefits. 

8. Ex-eratia payment 

The maximum limit of ex-gratia is increased to Rs. 3.00 lacs in case of death in harness 
which occurs due to causes attributable to the service and to Rs. 10.00 lacs for death in the 
case of performance of duty such as dealing with riots, terrorist attack or enemy action. 

9. TRAVEL CONCESSION 

The existing provisions relating to Travel Concession shall continue to be in force. 

10. The pension/family pension in terms of these orders will qualify for dearness relief beyond 
average All India Consumer Price Index-536 (Basic year 1 982=1 00)/. The revised pattern 
of dearness relief will be notified separately. 

11. In respect of matters not provided in the above orders, the existing rules/instructions on 
the subject shall continue to be in force. The Punjab Civil Services (Revision of Pay) 
Rules, 2009 shall also apply, wherever required in the context of above orders. The relevant 
provisions of the Punjab Civil Services Rules Volume II shall be deemed to have been 
amended to the extent of the contents of this letter, and notification for the same will be 
issued in due course. 

12. All proposed increases in allowances and other benefits (such as old age allowance, medical 
allowance, constant attendant allowance, ex-gratia payment) shall take effect from the date 
of issue of these orders by the Government whereas the revised pensionary benefits (such as 
basic pension, commutation of pension, gratuity) shall be from 1-1-2006. Decision about 
the payment of arrears of pensions from 1-1-2006 to 3 1 -7-2009 shall be taken in due course 
of time and with effect from 1-8-2009 enhanced pension in cash shall become payable. 

13. Punjabi version of these orders will follow in due course of time. 

Yours faithfully, 

(Om Parkash Bhatia) 
Under Secretary, Finance(B) 
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A copy is forwarded to the: - 

. !. The Chief Secretary to the Government of Punjab: 

2. All the Financial Commissioners and Principal Secretaries and Administrative Secretaries 
to the Government of Punjab: 

3 . Resident Financial Commissioner, Punjab, Punjab Bhawan Copernicus Marg, New Delhi; 

4. Director, Information and Technology (Infotech), Udyog Bhawan, Sector 17, 
Chandigarh.(Put the information on Punjab Govt, website.) 

5. Under Secretary to Govt, of Punjab, Department of Finance (Codification Branch) 
for information and necessary action. 

Under Secretary, Finance (B) 

To 

1. The Chief Secretary to the Government of Punjab;. 

2. All the Financial Commissioners and Principal Secretaries and Administrative Secretaries 
to the Government of Punjab 

3. Resident Financial Commissioner, Punjab, Punjab Bhawan, Copernicus Marg, New Delhi. 

4. Director, Information and Technology (InfoTech),UdyogBhawan,Sector 17,Chandigarh. 

5. Under Secretary to Govt, of Punjab, Department of Finance (Codification Branch) 

No. 3/23/09-3FPPC/ 880 Dated Chandigarh, the 17-8-2009 

No.3/23/09-3FPPC/881 Dated Chandigarh, the 17-8-2009 

A copy is forwarded to the: - 

1 . Secretary to Government of Haryana, Department of Finance, Chandigarh. 

2. Secretary to Government of Himachal Pradesh, Department of Finance, Shimla; and 

3 . Finance Secretary, Chandigarh Administration (U.T.), Chandigarh, 
for information and necessary action:- 

Superintendent 

No. 3/23/09-3FPPC/ 882 Dated Chandigarh, the 17-8-2009 

A copy is forwarded to the:- 

1 . Accountant General (A & E), Punjab. Pension-Ill Branch, Sector 17, Chandigarh (1 00 
copies) 

2. Accountant General (Audit), Punjab, Chandigarh (30 copies) 
3 . Accountant General, Haryana, Chandigarh; 



4. Accountant General, Himachal Pradesh, Shimla; 

5. Deputy Accountant General, Office of the Accountant General, Himachal Pradesh and 
Union Territory, Sector 17, Chandigarh; 

6. All District Treasury Officers and Treasury Officers in the State of Punjab; 

7. Assistant Pay and Accounts Officer, Punjab Bhawan, New Delhi; 

8. Director, Pensions and Pensioner's Welfare, Punjab, Chandigarh ;(1 00 copies) 

9. Director, Public Relations, Punjab, Chandigarh; 

1 0. Chief Accountant, Reserve Bank of India, Department of Government and Bank Accounts, 
Central Office C-7, Bandra Kurla Complex, Post Box No.8143, Bandra Mumbai. 

for information and necessary action. 



Copies are forwarded to the: - 

1. General Manager, Operation, Parliament Street, State Bank of India New Delhi; (1 0 copies) 

2. Development Manager (P& S Banking State Bank of Patiala), H.O.; The Mall, Patiala ; (1 00 
copies) 

3. Regional Manager, Indian Overseas Bank, Showroom Nos. 11-13, Madhya Marg, Sector-7-C, 
Chandigarh ;(1 00 copies) - 

4. Regional Manager, Central Bank of India, Regional Office, 427-A Ghumar Mandi Ludhiana ; 
(50 copies) 

5. Regional Manager, Central Bank of India, Regional Office, 1, Queens Road, Civil Lines, 
Amritsar ; (50 copies) 

6. Regional Manager, State Bank of India, Zonal Office PB Nos 1 1 3, 68-69 Bank Square Sector- 
1 7, Chandigarh ; (50 copies) 

7. The Zonal Manager, Bank of India 1 8 1 -82, Sector 1 7, Chandigarh ; (1 00 copies) 

8. Punjab National Bank, Feroze Gandhi Market, Ludhiana. ; (20 copies) 

9. Regional Manager, Punjab National Bank, Regional Office, Zila Parishad Building, 
Ferozepur ; (50 copies) 

1 0. Regional Manager, Punjab National Bank, Regional Office, Neeland Road, Amritsar;(50 copes) 

1 1 . Regional Manager, Punjab National Bank, Regional Office Feroze Gandhi Market, Pakhowal 
Road, Ludhiana ;(50 copies) 

1 2. Regional Manager, Punjab National Bank, Regional Office, Civil Lines, Jalandhar (50 copies) 

1 3 . Regional Manager, Punjab National Bank, Regional Office, Jalandhar Road, Hoshiarpur ;(50 
copies) 

1 4. Regional Manager, Punjab National Bank, Kapurthala;(50 copies) 




Superintendent 



Endst. No. 3/23/09-3FPPC/883 



Dated Chandigarh, the 17-8-2009 
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15. Zonal Office, Punjab National Bank, Sector 17, Chandigarh ;(50 copies) 

16. Manager, State Bank of India, Banking operations department, Local Head office, Sector- 1 7, 
Chandigarh;(200 copies) 

17. Zonal Manager, United Commercial Bank, Zonal Office, SCO no. 1092-93, Sector-22 C, 
. Chandigarh;(50 copies) 

1 8. Divisional Manager, United Commercial Bank, Divisional Bank, 1 st floor, Bank Square, Sec- 
tor 1 7, Chandigarh;(50 copies) 

19. Divisional Manager, United Commercial Bank Bldg., 3 rd floor, Sector-17, Chandigarh ; (50 
copies) • 

20. Divisional Manager, United Commercial Bank, MC Chowk, Jalandhar ;(50 copies) 

21 . Regional Manager, PNB, Dharamshala, HP; Regional Manager, Punjab National Bank, Re- 
gional Office, Karnai, HARYANA;(50 copies) 

22. Regional Manager, Oriental Bank of Commerce, Sector - 1 7, CHD. (30 copies) 

23. The Secretary, Punjab State Electricity Board, The Mall, Patiala;( 10 copies) 

24. President, Punjab Government Pensioners Association (Regd.) Ferozepur( 1 0 copies) 

25. Examiner, Local Fund Accounts, Punjab, Chandigarh ;(5 copies), 

26. Regional' Manager, Oriental Bank of Commerce, The Main Road, Jalandhar;(l 0 copies) 

27. Regional Manager, Punjab & Sind Bank, Sector-1 7, Chandigarh ; (1 5 copies) 

28. Manager, Indian Overseas Bank,.Regional office, 550/1 ^College Road, Fountain Chowk, Civil 
Line Ludhiana (10 copies) 

29. Manager, Central Bank of India, Sector-17, Chandigarh ;(25 copies) 

30. Regional Manager, Indian Bank, SCO-1 89-192, Sector-7 C, Chandigarh ; (50 copies) 

31. Registrar , Guru Nanak Dev University Amritsar. 

32. Registrar , Punjab University, Chandigarh, 

33. Registrar, Punjabi University, Patiala, 

34. Registrar, Punjab Agriculture University, Ludhiana, 

35. Principal Secretary FinanceUttrakhand-4, Subhash Road, Secretariat Dehradun 248001 . 

36. Accountant General Uttrakhand, Oberoi Motor Building, Saharanpur Road Majra, Dehradun- 



248171 

37. Uco Bank, Head Office, Finance Department 2 India Exchange place, 3rd floor, Kolkata- 



700001 



38. Accountant General (A & E), Allahabad, Uttar Pradesh. 



Superintendent 
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ANNEXURE-I 

COMMUTATION VALUE FOR A PENSION OF RE 1 PER ANNUM 



Age 
next 
birthday 


Commutation 
Value cxprcbscu 

as number of 
year's purchase 


Age 
next 
birthday 


Commutation 
value expreascu 

as number of 
year's purchase 


Age 
next 
birthday 


Commutation 

vahip pvn rf* C c 
ValUC CAJJlCbStU 

as number of 
year's purchase 


20 


9.188 


41 


9.075 


62 


8.093 


21 


9.187 


42 


9.059 


63 


7.982 


22 


9.186 


43 


9.040 


64 


7.862 


23 


9.185 


44 


9.019 


65 


7.731 


24 


9.184 


45 


8.996 


66 


7.591 


25 


9.183 


46 


8.971 


67 


7.431 


26 


9.182 


47 


8.943 


68 


7262 


27 


9.180 


48 


8.913 


69 


7.083 


28 


9.178 


49 


8.881 


70 


6.897 


29 


9.176 


50 


8.846 


• 71 


6.703 


30 


9.173 


51 


8.808 


72 


6.502 


31 


9.169 


52 


8.768 


73 


6.296 


32 


9.164 


53 


8.724 


74 


6.085 


33 


9.159 


54 


8.678 


75 


5.872 


34 


9.152 


55 


8.627 


76 


5.657 


35 


9.145 


56 


8.572 


77 


5.443 


36 


9.136 


57 


8.512 


78 


5.229 


37 


9.126 


58 


8.446 


79 


5.018 


38 


9.116 


59 


8.371 


80 


4.812 


39 


9.103 


60 


8.287 


81 


4.611 


40 


9.090 


61 


8.194 
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GOVERNMENT OF PUNJAB 

DEPARTMENT OF COOPERATION 
Notification 

The 30th November, 2009 

No. GS.R.49/P.A.25/1961/S. 85/Amd.(15)/2009.— In exercise of the 
powers conferred by section 85 of the Punjab Cooperative Societies Act, 1961 
(Punjab Act No. 25 of 1961), and all other powers enabling him in this behalf, 
the Governor of Punjab is pleased to make the following rules further to amend 
the Punjab Cooperative Societies Rules, 1963, namely : — 

RULES 

1. (1) These rules may be called the Punjab Cooperative Societies (First 
Amendment) Rules, 2009. 

(2) They shall come into force on and with effect from the date of 
their publication in the Official Gazette. 

2. In the Punjab Cooperative Societies Rules, 1 963 Oiereinafter referred ✓ 
to as the said rules), in rule 49, in sub-rule (1), for the words "as soon as 
practicable", the words "as soon as practicable, but not later than three months" 
shall be substituted. 

3. In the said rules, in rule 52, in sub-rule (4), for the words "in his 
discretion", the words and sign "for reasons, to be recorded in writing", shall be 
substituted. 

4. In the said rules, in Appendix 'A', serial No. 7 and the entries relating 
thereto, shall be omitted. 

5. In the said rules, in Appendix 'C\ — 
(i) in Part I,— 

(a) In rule 1 , in clause (e), for the words "means person", the 
words "means a person" shall be substituted ; 

(b) In rule 1 0, in sub-rule ( 1 ), for the words "members society", 
the words "member societies" shall be substituted ; and 
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No.3/39/09-3FPPC/ f4)3 
GOVERNMENT OF PUNJAB 
DEPARTMENT OF FINANCE 
(FINANCE PENSION POLICY AND COORDINATION BRANCH) 

Dated Chandigarh, the 2-2f^ 1 

To 

All Heads of Departments, 

Registrar, Punjab and Haryana High Court, 

All Commissioners of Divisions, 

All Deputy Commissioners in the State, 

District and Session Judges and 

All The Sub-Divisional Officers (Civil) in the State of Punjab. 

Subject:- Regarding entitlement of enhanced family pension payable to the family of a 
Government employee who dies in harness, 

Sir/Madam, 

I am directed to invite a reference to Government letter no. 3/3 9/09-3 FPPC/944, dated the 
25th July, 201 1, on the subject cited above and to say that the Governor of Punjab is pleased to 
decide further as under: - 

2. The rate of family pension in respect of employees who die in harness, during the first 
fifteen years from the date of death or till the Government employee would have attained the age 



of sixty five had he survived, whichever period is less, shall be as follows,:- 



Pay in the Revised Pay Structure 


Rate of Enhanced Family Pension per mensem 


Payupto Rs. 10,000 


60% of pay 


Pay above Rs. 10,000 


50% of pay subject to minimum of Rs. 6000 



3. The rate of family pension in respect of employees who die in harness, after first fifteen 
years from the date of his death or till the Government employee would have attained the age of 
sixty five had he survived, whichever period is less, shall be as follows:- 



Pay in the Revised Pay Structure 


Rate of Enhanced Family Pension per mensem 


Pay upto Rs. 10,000 


40% of pay 


Pay above Rs. 10,000 


30% of pay subject to minimum of Rs. 4000 



4. These enhanced rates mentioned in para 2 above shall not apply in those cases where the 
period of ten years for payment of enhanced family pension, in terms of para 2 of the letter under 
reference, stood completed before the first day of December, 201 1 and the family was receiving 
family pension at the rates mentioned in para 3 thereof. 

5. These orders shall come into force w.e.f 01-12-201 1 . 

6. The other provisions of the letter under reference shall remain unchanged. 

7. Necessary amendment(s) in the rules will be made in due course. 

8. Punjabi version of this letter will follow in due course. 

Yours faithfully, 

(Usha Sehgal) « 

Joint Secretary Finance 



No. 3/39/09-3FPPC/ 1 M 1 M Dated Chandigarh, the 02> r*L., 201 1 



A copy is forwarded to: 

1 . The Principal Accountant General (Audit), Punjab, Chandigarh. 

2. The Principal Accountant General (A&E), Punjab, Chandigarh 



Joint Secretary 




i nance 



No. 3/39/09-3FPPC/ IMtSf Dated Chandigarh, the^SVDec, 2011 

A copy is forwarded to : 

1 . The Chief Secretary to the Government, Punjab;. 

2. All the Financial Commissioners and Principal Secretaries and Administrative Secretaries 

to the Government of Punjab 
< 3. Resident Financial Commissioner, Punjab, Punjab Bhawan, Copernicus Marg, New 
Delhi. 

Superintendent 

No. 3/39/09-3FPPC/ \ MlG Dated Chandigarh, the 2-^Sec., 2011 

A copy is forwarded to the: - 

1 . Secretary to Government of Haryana, Department of Finance, Chandigarh. 

2. Secretary to Government of Himachal Pradesh, Department of Finance, Shimla; and; 

3. Finance Secretary, Chandigarh Administration (U.T.), Chandigarh, 
for information and necessary action:- 

Superintendent 

No. 3/39/09-3FPPC/ \ Dated Chandigarh, the S^ec., 2011 

A copy is forwarded to the:- 

1. Accountant General (A & E), Punjab. Pension-Ill Branch, Sector 17, Chandigarh (1500 
copies) 

2. Accountant General (Audit), Punjab, Chandigarh (20 copies) 

3. Accountant General, Haryana, Chandigarh; 

4. Accountant General, Himachal Pradesh, Shimla; 

5. Deputy Accountant General, Office of the Accountant General, Himachal Pradesh and 
Union Territory, Sector 1 7, Chandigarh; 

6. All District Treasury Officers and Treasury Officers in the State of Punjab; (100 copies) 

7. Assistant Pay and Accounts Officer, Punjab Bhawan, New Delhi; 

8. Director, Pensions and Pensioner's Welfare, Punjab, Chandigarh ;(500 copies) 

9. Director, Public Relations, Punjab, Chandigarh; 

10. Chief Accountant, Reserve Bank of India, Department of" Govt, and Bank 
Accounts, Central Office C-7, Bandra Kurla Complex, Post Box No.8143, Bandra 
Mumbai . 

for information and necessary action. "^uX/g \^ZXLd( 

Superintendent 

—2— 



No. 3/39/09-3FPPC/ \ M\8 Dated Chandigarh, the A3»ec., 201 1 

Copies are forwarded to the: - 

1 . General Manager, Operation, Parliament Street, State Bank of India New 
Delhi;(30 copies) 

2. Development Manager (P& S Banking State Bank of Patiala), H.O., The Mall, Patiala 
(300 copies) 

3 . Regional Manager, Indian Overseas Bank, Showroom Nos. 11-13, Madhya Marg, 
Sector-7-C, Chandigarh ;(100 copies) 

4. Regional Manager, Central Bank of India, Regional Office, 427- A Ghumar Mandi 
Ludhiana ;(60 copies) 

5. Regional Manager, Central Bank of India, Regional Office, 1, Queens Road, Civil 
Lines, Amritsar ;(50 copies) 

6. Regional Manager, State Bank of India, Zonal Office PB Nos 113, 68-69 Bank 
Square Sector- 17, Chandigarh;(30 copies) 

7. The Zonal Manager, Bank of India 181-82, Sector 17, Chandigarh; (50copies) 

8. Punjab National Bank, Feroze Gandhi Market, Ludhiana. ;(20 copies) 

9. Regional Manager, Punjab National Bank, Regional Office, Neeland Road, 
Amritsar;(50 copes) 

10. Regional Manager, Punjab National Bank, Regional Office Feroze Gandhi 
Market, Pakhowal Road, Ludhiana ;(60 copies) 

1 1 . Regional Manager, Punjab National Bank, Regional Office, Civil Lines, Jalandhar (50 
copies) 

12. Regional Manager, Punjab National Bank, Regional Office, Jalandhar Road, 
Hoshiarpur ;(65 copies) 

13. Regional Manager, Punjab National Bank, Kapurthala;(50 copies) 

14. Zonal Office, Punjab National Bank, Sector 17, Chandigarh ;(30 copies) 

1 5 . Manager, State Bank of India, Banking operations department, Local Head office, 
Sector- 17, Chandigarh;(100 copies) 

16. Zonal Manager, United Commercial Bank, Zonal Office, SCO no. 1092-93, Sector-22 
C, Chandigarh;(30 copies) 

17. Divisional Manager, United Commercial Bank, Divisional Bank, 1 st floor, Bank 
Square, Sector 17, Chandigarh;(50 copies) 

18. Divisional Manager, United Commercial Bank Bldg., 3 rd floor, Sector-17, Chandigarh 
(20 copies) 

19. Divisional Manager, United Commercial Bank, MC Chowk, Jalandhar ;(20 copies) 

20. Regional Manager, PNB, Dharamshala, HP. 

21. Regional Manager, Punjab National Bank, Regional Office, Karnal, Haryana;(30 
copies) 

22. Regional Manager, Oriental Bank of Commerce, Sector - 17, CHD. (20 copies) 

23. Sh.S.D.Sobati,The President, Government Pensioners Association, Kothi no. 2786, 
Sector-22-C, Chandigarh. (20 copies) 

24. Sh.Puran Chand,General Secretary,The President, Punjab Secretariat Services (Retd.) 
Officers Asso.; H.No.222, Sector-44A,Chandigarh.(10 copies) 

25. The Secretary, Punjab State Electricity Board, The Mall, Patiala;(10 copies) 

26. President, Punjab Government Pensioners Association (Regd.) Ferozepur(10 copies) 

27. Examiner, Local Fund Accounts, Punjab, Chandigarh ;(5 copies) 

28. Regional Manager, Oriental Bank of Commerce, The Mall, Patiala ;(5 copies) 



29. Regional Manager, Oriental Bank of Commerce, The Main Road, Jalandhar;(10 copies) 

30. Regional Manager, Punjab & Sind Bank, Sector- 17, Chandigarh ; (10 copies) 

3 1 . Manager, Indian Overseas Bank, Regional office, 550/1 , College Road, Fountain 
Chowk,, Civil Line Ludhiana (10 copies) 

32. Manager, Central Bank of India, Sector-17, Chandigarh ;(1 5 copies) 

33. Regional Manager, Indian Bank, SCO-189-192, Sector-7 C, Chandigarh ;(20 copies) 

34. J.K Sharma Sanchalok Pensioners Helpline 169/2 Hira Mahal Colony Nabha (Distt) 
Patiala.(5 copies) 

35. Registrar Guru Nanak Dev University Amritsar. 

36. President, Pensioners and Senior Citizens Welfare Association, 762, Sector-60-Mohali. 

37. President, Pensioners Welfare Association, Room number - 1 10, D-Block, Mini 
Secretariat, Patiala- 147 001. (5 Copies). 

'38. President, Retired Teachers and other Pensioners Welfare Association, 
259, Kirti Nagar, Ferozepur City. 

39. President, Government Pensioners Association,#301 8,Sector 28-D, 
Chandigarh, 1600 18 

40. Principal Secretary FinanceUttrakhand-4, Subhash Road, Secretariat Dehradun 
248001. 

41 . Accountant General Uttrakhand, Oberoi Motor Building, Saharanpur Road Majra, 
Dehradun-248171 

42. General Manager, Punjab National Bank, Transaction Banking Division, Rajindra 
Bhawan, Rajindra Place, New Delhi(50 copies) 

43. Sh A . N . Sharma Pensioners Association (Regd.) Kothi No :820 Phase 7 Mohali(5 
copies) 

44. Uco Bank Head office, Finance Department 2 India Exchange Place 3 rd Floor,kolkatta 
700001(50 Copies). 

45. Accountant General,(A&E) Allahabad Uttra Pradeshl(20 Copies) 

46. General Secretary, Govt. Pensioner Association(Regd)1618, Sector 15, Panchkula.(20 
copies) 

47. Sh. Karam Singh Dhanoa, President, Punjab Govt. Pensioners Association Distt. 
S.A.S. Nagar (Mohali, # MIG(I),4747, Sector 70, Mohali.(10 copies) 

48. Sh. Mohan Singh, General Secretary, President, Punjab Govt. Pensioners Association 
Distt. S.A.S. Nagar(Mohali, #2755, Phase-7, Mohali.(10 copies) 

49. Asst. General Manager, State Bank of India, C.P.P.C. 2 nd Floor, Sector 5, 
Panchkula,(20 copies) 

50. President Punjab Irrigation Retd. Engineers Welfare Association, SCO 212, Sector 
36-D , Chandigarh. (10 Copies) 

5 1 . Pritpal Singh, President, State Karamchari Cell, B JP, Punjab, B-XXV- 1 028/4, Basti 
Jodhewal, Ludhiana (10 Copies) 

Superintendent 
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No. 18/10/09-4FP2/ • /•. 

Government of Punjab 
Department of Punjab 
(Finance Personnel Branch- 1) 

Dated: Chandigarh the: f y J j ) J > 



All I leads of Departments, * ' . 

Commissioners of Divisions, 

Registrar High Court of Punjab and Haryana, 

District and Sessions Judges and • . 

Deputy Commissioners in the State. 

Subject: - Implementation of the recoininendations of the Fifth Punjab Pay 
Commission —T.A. /D.A. 



Sir, 

I am directed to refer to Punjab Government Circular No. 18/10/09-4FP2/440. 
dated 3 1 .8.2009 on the subject cited above and after reviewing these instructions, % he 
Department of Finance has ruchristened the categorization of employees of the State of Punjab as 
under:- 



Cate<;orv 


Grade Pay 


i 


Rs. 10,000 to above 


il 


Rs. 7.600 to 9,999 


m 


Rs.5,400 to Rs.*7,599 


IV 


Rs. 3,800 to Rs. 5,399 


-v 


Below Rs.3.800 



if -^y, 1 ' these instructions will be effective from the date of issue of this letter. 

Yours faithfully, 

(Mohinder Singh Prashar) 
Under Secretary Finance 

Kndst. No. 18/10/2009-4FP2/ © -5 f dated, Chandigarh: o f f J~ I I "X. 
A copy each along with a spare copy is forwarded to:- 

(i) The Accountant General (Audit) Punjab, Chandigarh, 

(ii) The Accountant General (Accounts and Entitlement), Punjab, Chandigarh. 



'' YYJ A^^-cla^ 
(Mohinder Singh Prashar) 



0 ^ ,j Under Secretary Finance 

.indst. No. 1 8/1 0/2009-4FP2/ & < J • dated, Chandigarh: g If y | j "j^ 
A copy is forwarded to> 

(i) The Secretary to Government of Mimaehal Pradesh, Department of Finance, 
Shimla. 

(ii) The Finance Secretary, Chandigarh Administration, Chandigarh. 

(iii) All the District Treasury Officers. Treasury Officers/ in the Slate for information 
and necessary action. 



(iv) The Director (E & G) Ministry of Fincnace Department of 
Expediture. Pay Research Unit, New Delhi. 

Superintendent 

l.D.No. 10/10/09-4FP2/ <<*3 *J Dated, Chandigarh & l| %\ \\ 

A copy is forwarded for information to> 

(1) The Chief Secretary to Government of Punjab, Chandigarh. 

(ii) All the Financial Commissiners, Principal Secretaries and the 
Administrative Secretaries to Government of Punjab. 

(iii) The Resident'- Commissioner, Punjab. Punjab Bhavvan. 
Copernicus Marg, New Delhi. 

SuperintendenS 

Endsl. No. l()/10/2009-4FP2/ ; £l]0 dated, Chandigarh: &j X 

A copy each is 'forwarded to: 

(i) The Registrar, Punjab Agriculture University, Ludhiana. 

(ii) The Registrar, Punjab University, Patiala. 

(iii) The Registrar, Guru Nanak Dev University, Amritsar, 

(iv) The Registrar, Punjab University, Chandigarh. 

(v) The Registrar, Dr. B. R.Am bed kar. Technical University, 
Jalandhar. 

• (vi) The Registrar, Guru Angad Dev Veterinary and Animal Sciences 
University, Eudhiana. 

Superintendent 

INTERNA1 DISTRIBUTION: 

■ (i) Directorate of Financial Resources and Economic Intelligence. 
•4ii£ All Branches -in the Department of Finance. 



NO.18/10/09-4FP2/ 440 
GOVERNMENT OF PUNJAB 
DEPARTMENT OF FINANCE 
(FINANCE PERSONNEL BRANCH-1) 

Dated: Chandigarh the: 31 August , 2009 

To 

All Heads of Departments, 
Commissioners of Divisions, 
Registrar High Court of Punjab and Haryana, 
District and Sessions Judges and 
Deputy Commissioners in the State. 

Subject: Implementation of the recommendations of the Fifth Punjab 
Pay Commission - T.A./ D.A. 

Sir, 

I am directed to refer to Punjab Government Circular No. 5/1/98- 
2FPIV/ 356 Dated 8 th May, 1998 on the subject cited above and to say that after 
careful consideration of the recommendation of the Fifth Punjab Pay 
Commission, the Governor of Punjab is pleased to take the following decisions. 
2. (i). Travelling Allowance (TA/DA) : For the purposes of T.A./D.A., 
categorization of Punjab Government Employees on the basis of Grade Pay shall be as 
under: 



Category Grade Pay 

I Rs. 10,000 and above 

II Rs. 7,600 to Rs. 9,999 

III Rs. 5,000 to Rs. 7,599 

IV Rs. 3,800 to Rs. 4,999 

V Below Rs. 3,800 



(ii). The revised classification of cities within or outside the State for the grant 
of T.A./D.A. shall be as under: 



(a) 


Cities with population of 50 lakhs and above 


Al 


(b) 


Cities with population of 20 lakhs and above but less 
than 50 lakhs 


A2 


(c) 


Cities with population of 10 lakhs and above but less 
than 20 lakhs 


Bl 


(d) 


Cities with population of 5 lakhs but less than 10 
lakhs 


B2 



(iii) Daily Allowance:- The revised rates of daily allowance shall 
be as under: (In Rs.) 



Grade 


Al 


A2 


Bl 


B2/ Other 


Pay 


Hotel/Non-Hotel 


Hotel/Non- 


Hotel/Non- 


Places 


Category 


rates 


Hotel rates 


Hotel rates 


Hotel/Non- 










Hotel rates 




800 


640 


480 


320 


I 


400 


320 


240 


160 




700 


560 


420 


240 


II 












300 


240 


180 


120 




450 


360 


270 


180 


III 












250 


200 


150 


100 





380 


300 


230 


150 


IV 












200 


160 


120 


80 




300 


240 


180 


120 


V 












150 


120 


90 


60 



The other conditions for daily allowance should remain in force: For example: 

a) No allowance should be permissible within a radius of 8 kms from the 
place of duty. Road mileage at fixed rates discussed subsequently should, 
however, continue to be paid for this journey except to employees who are 
in receipt of local travelling and conveyance allowance; 

b) Journey beyond 8 kms and within 25 kms of the place of duty should be 
treated as local journeys. Daily Allowance should be admissible for a 
calendar day at half the normal rate irrespective of the period of absence if 
the employee returns to headquarters the same day. But when such a 
journey involves night stay, an employee should be entitled to normal 
travelling allowance; 

c) A full Daily Allowance should be admissible for journeys beyond 25 kms 
from headquarters if the period of absence is six hours or more. If the 
period of absence is less than six hours, half Daily Allowance should be 
admissible; and 

d) No incidental charges should be payable in addition to the Daily 
Allowance/Half Daily Allowance. 

(iv). Travel Entitlement by Rail/ Air : The entitlement to travel 
by Air & Rail shall be as under: 



Grade Pay Category Entitlement by Rail 

I 1st Class A.C./Executive Class 

II 1st Class/A.C. Chair Car/A.C. Two tier sleeper 

III 1st Class/A.C. Chair Car/A.C. Three Tier 

IV & V Second Class Sleeper 
Other conditions for travel by train will remain the same. 

The entitlement to travel by Air within India shall be as under: 

Grade Pay Category Entitlement by Air 

I & II Economy Class 

III Economy Class (On the condition that the 

distance is more than 500 kms.) 



In case of International travel, officers of and above the level of Secretaries in 

the State Government and the equivalent status would be entitled to travel by 

Business/Club Class in cases where the one-way flying time is more than 8 hours, & 

economy class for all other international flights. All other officers of the State 

Government would be entitled to travel by Economy Class. 

(V) Journey by Road : 

(a). The grade pay ranges for travel by public bus/ auto-rickshaw/ Scooter/ 
motor cycle, A.C. taxi/ taxi/ own car is revised as indicated below:- 



Grade Pay Category Entitlement 

CD (2) 

I & II Actual fare by any type of public bus 

including air-conditioned bus. 



OR 



Ill 



IV & V 



At rates prescribed by the Transport 
Department of AC Taxi when the 
journey is actually performed by 
AC Taxi. 

OR 

Actual fare for journeys by autorickshaw. 

Same as for (I & II) above with the 
exception that journeys by AC taxi 
will not be permissible. 

OR 

At prescribed rates for Taxi/ autorickshaw/ 
own scooter/ motorcycle/ moped etc. 

Actual fare by ordinary public bus only. 
OR 

At prescribed rates for autorickshaw/ 
own scooter/ motorcycle/ moped etc. 



(b ). The rate of Mileage Allowance for journeys on bicycle , on tour and 

transfer, will be Rs. 1.20 per kilometre. 

(Vi). Accommodation :-The maximum rates for hotel accommodation / 
Tourist Bungalows for tour outside Punjab & Chandigarh on the 
production of receipt shall be as under: 



Grade Pay Category 


Accommodation 


I 


Reimbursement of actual expenditure 
towards normal single room rent in a hotel 
of a category not above 5 star; and 


II 


Reimbursement of actual expenditure 
incurred towards normal single room rent 
in a hotel of category not above 3 star. 



Classification of City 



Al A2 Bl B 2/ Other Places 

(Any hotel room upto rupees per day) 

III 800 600 500 400 

IV 500 400 300 200 

V 300 200 150 100 

At New Delhi and Shimla, the expenditure on hotel accommodation and Daily 

Allowance at hotel rates shall be reimbursed only if no accommodation is available in 

Punjab Bhawan/ Circuit Houses/ Rest Houses at these places. 

(vii). Travelling Allowance on Transfer : Transport charges for the 
carriage of their personal effects on transfer shall be as under :- 

Grade Pay Category Carriage Entitlement 

I & II Two Trucks 

III One Truck 

IV & V One Truck 

(a). The rates shall be fixed for carriage of personal effects by road only. The 
State transport Commissioner shall determine distance between two 
stations by road, by shortest route and shall also fix rates per truck per 
kilometer and revise them atleast annually, If necessary, he may fix 
separate rates for journey covering smaller distance. 



(b) . If an employee transport his personal effects by rail, the existing rules 

and instructions shall apply. 

(c) . The time limit for the presentation of Travelling Allowance bill for 

shifting of personal effects on retirement will be two years. 

3. The decisions contained in this letter shall be effective from the First day of 
August, 2009. However, if the Travelling Allowance entitlements in terms 
of the revised entitlements now prescribed result in a lowering of the 
existing entitlements in the case of any individual, groups or classes of 
employees, the entitlements, particularly in respect of mode of travel, class 
of accommodation, etc., shall not be lowered. They will instead continue to 
be governed by the earlier orders on the subject till such time as they 
become eligible, in the normal course, for the higher entitlements. 

4. The instructions/ orders issued from time to time on the subject shall be 
treated to have been modified to the extent of the decisions contained in this 
letter. 

Yours faithfully, 



(Om Parkash Bhatia) 
Under Secretary Finance 
No. 18/10 /09-4FP2/ 441 Dated the 31 August, 2009 

A copy each along with a spare copy is forwarded to:- 

(i) The Accountant General (Audit) Punjab, Chandigarh; 

(ii) The Accountant General (Accounts and Entitlement), Punjab, 
Chandigarh. 



(Om Parkash Bhatia) 
Under Secretary Finance 
Endst. No. 18/10 /09-4FP2/ 442 Dated the 31 August, 2009 

A copy each is forwarded to:- 

(i) The Secretary to Government of Himachal Pradesh, Department of 
Finance, Shimla; 

(ii) The Finance Secretary, Chandigarh Administration, Chandigarh; 

(iii) All the District Treasury Officers/Treasury Officers/ in the State for 
information and necessary action. 

(iv) . The Director ( E & G) Ministry of Finance, Department of 

Expenditure, Pay Research Unit, New Delhi. 



Superintendent 

I.D. No. 18/10 /09-4FP2/ 443 Dated the 31 August, 2009 

A copy is forwarded for information to:- 

(i) The Chief Secretary to Government of Punjab, Chandigarh; 

(ii) All the Financial Commissioners, Principal Secretaries and the 
Administrative Secretaries to Government of Punjab. 

(iii) . The Resident Commissioner, Punjab, Punjab Bhawan, Copernicus 

Marg, New Delhi. 



Superintendent 



Endst. No. 18/10 /09-4FP2/ 444 



Dated the 31 August, 2009 



A copy each is forwarded to: 

(i) The Registrar, Punjab Agriculture University, Ludhiana; 

(ii) The Registrar, Punjabi University, Patiala; 

(iii) . The Registrar, Guru Nanak Dev University, Amritsar; 

(iv) . The Registrar, Panjab University, Chandigarh; 

(v) . The Registrar, Dr. B.R. Ambedkar, Technical University, 

Jalandhar. 

(vi) . The Registrar, Guru Angad Dev Veterinary and Animal Sciences 

University, Ludhiana. 



Superintendent 

INTERNAL DISTRIBUTION: 

(i) . Directorate of Financial Resources and Economic Intelligence; 

(ii) . All Branches in the Department of Finance. 



